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Implementation of Policy on Anti-ragging and Sexual

Harassment

Introduction

Ragging is an act that violates or is perceived to violate the dignity of individual
students. It involves the abuse, humiliation, or harassment of new entrants or
junior students by senior students. Ragging can take a malignant form,
subjecting newcomers to psychological or physical torture. Recognizing the
gravity of this issue and its detrimental impact on students, the University
Grants Commission (UGC) has introduced the "UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2008." These regulations
are mandatory for all higher educational institutions to follow.

Ragging: An Abuse:

Ragging constitutes any act that violates the dignity of an individual student.
This includes:

e Physical abuse, such as forcing students to perform tasks or undergo
physical strain.

e Verbal abuse, including name-calling, insults, and derogatory remarks.

e Psychological harassment, including intimidation, threats, and mental
torture,

e Any act that demeans or humiliates a student, causing emotional distress
or harm.

Objectives:
The objectives of this policy are to:

e Prevent the occurrence of ragging on campus.

e C(Create a safe and conducive learning environment for all students.

e Ensure that any instances of ragging are dealt with promptly and
effectively, A s Gody :




¢ Promoie awareness among students about the harmful effects of

ragging.

UGC Regulations:

The Institution has taken all the measures to stop ragging on the campus as per
the UGC Guidelines of 2009.

1) Formation of an Anti-Ragging Committee at the institutional level.

Coordinator | Dr. Sarojben Narigara sarojnarigara@email.com
Assistant  Professor in | Cell No. 3426530104
Psychology

Co- Dr.  Bharatkuamar M. | Bharatbambhniva3l12@gmail.com

coordinator | Bhambhniya Cell No. 5426530104
Associate Professor in
Gujlarat

Member Dr. Ajay L. Joshi joshiajaydhari@gmail.com
Assistant  Professor in | Cell No. 8866320830
Sanskrit

Member Dr. Sachin J. Pithdiya sachinjpithadiva@gmail.com
Assistant  Professor in | Cell No. 70486 86315
Saciology

Roles and Responsibilities

Monitoring and Evaluation

To ensure the continuous improvement of the anti-ragging policy, the following
monitoring and evaluation measures will be implemented:

Regular Reviews:

The review of the anfi-ragging policy and its implementation by the Ant-
Ragging Committee is held regularly. Collection and analysis of feedback from
students, faculty, and staff.




The successful implementation of the anti-ragging policy reguires the active
participation and cooperation of the entire college community. The roles and
responsibilities of various stakeholders are outlined below:

e |[nstitutional Authorities:

Ensure the implementation of the UGC regulations and the anti-ragging policy.
Provide necessary resources and support for the Anti-Ragging Committee.

¢ Anti-Ragging Committee:

Develop, implement, and monitor the anti-ragging policy. Conduct awareness
programs and training sessions. Handle complaints and conduct investigations.
Recommend and enforce disciplinary actions.

¢ Faculty and Staff:

Promote a ragging-free environment and act as role models. Monitor student
behaviour and report any incidents of ragging. Participate in awareness and
training programes.

e Students:

Adhere to the anti-ragging policy and refrain from any form of ragging. Report
incidents of ragging to the appropriate authorities. Participate in awareness
programs and promote a positive campus culture.

Implementation of Preventive Measures to Deter Ragging

It is truly said: "Prevention is betier than cure.” To effectively deter ragging, the
following comprehensive preventive measures have been implemented:

¢ Awareness Campaigns
e Regular Discussions and Formal Talks:

The institution organizes regular discussions and formal talks on the negative
impacts of ragging. These sessions are conducted by faculty members,
counsellors, and guest speakers who emphasize the psychological, emotional,
and legal consequences of ragging.




Posters highlighting the anti-ragging stance of the institution are displayed
prominently throughout the campus. These posters include information about
the consequences of ragging, helpline numbers, and contact details of the Anti-
Ragging Committee members.

Surveillance and Monitoring

CCTV Cameras:

The institute has installed CCTV cameras in strategic locations on campus to
monitor and observe any activities related to ragging. These cameras are
placed in areas such as entrances, hallways, common rooms, and other prone
zones to ensure comprehensive coverage.

Begular Patrols:

Faculty members, administrative staff and security personnel, including
watchmen, conduct regular patrols in areas prone to ragging. These patrols
help deter potential ragging incidents and ensure a visible security presence on
campus.

Complaint Boxes:

Anonymous complaint boxes have been placed at various locations within the
college premises. Students can report incidents of ragging without revealing
their identity, ensuring their safety and encouraging more victims or witnesses
to come forward.

Counselling Sessions

The institution provides access to professional counsellors who offer emotional
and psychological support to victims of ragging. These counsellors are trained
to handle such sensitive issues and help victims recover from their trauma.

Classroom Awareness:

During regular classrcom sessions, teachers incorporate discussions on the
importance of a ragging-free environment. They educate students on
recognizing and preventing ragging, emphasizing the importance of mutual
respect and empathy.

By Implementing these measures, the institution aims to create a safe,
respectful, and supportive environment where all students can thrive without
the fear of ragging.




Disciplinary Action

Any student found guilty of ragging will face strict disciplinary action, which
may include;

e Suspension from the institution.

e Expulsion from the institution.

e (Cancellation of admission.

e |mposition of fines.

¢ |egal action under the relevant provisions of the law.
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1. Girls” Common Room

The Guls Common Room at our college = 3 dedicated space desipned 1o carer 1o the needs of
female students, providing 3 condfiatable and suppomive environment for el acadenne and
persomal endeavors. This focility serves as a hub where fenmle smdents can unwind, socmlize
and smdvin privacy I is equipped with amenitiss such as comfortable seating. Wi-Fi comnechivity
e spent there. Additionally, the Gals Common Room fisters a sense of commmunity among
femule sudents. offening a space where they can discoss wleas shore experiences. and support
ome another in thetr educational joumey.
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2. Complaint Box Female Students

At otr zollege, we have establithed 3 complaint box dedicated to female stodents, overseen jointly by the
Commuites for Women's Develomment and -Ant-Baggmg Commnies: This mtiative mms to provide 2
confidenmal platiorm where female simdeu can repon metances of mental or phywical herasment
Strategically located near the girle’ common room. the compleint box sxuures privacy, slfovans studenty
mmm:mmmmmtmwmmmwm
complmmt snsiinme swift and sppropriate actions are tiben to address and ressive fnses This mitrative
undarores oul commitment to mantainine 3 safe and supportive campus enviromment, where svery
siudent feels empowerad to speali op md somirmts to 3 cuiture fres from haroment wnd discrommaton
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arevviia wEtem/swiaa,

I am writing to bring to your atiention an imporant matter regarding the regulations on curbing the mensce of ragging in
higher educational institutions,

In accordance with the Judgment of the Hon"ble Supreme Court of India dated 08.05.2000 in Civil Appeal No. 887/2009,
the University Grants Commission (LGC) has exercised its powers conferred by clause () of sub-section (1) of section
26 of the University Grams Commission Act, 1956, and subsequently notified the *Regulations on Curbing the Menace of
Ragging In Higher Educational Institutions, 2009". These regulations can be sccessed on the UGC website
www.uge.gov.in & www.antiragging.in.

It is of uimost importance to reiterate that rgging is a criminal offense and the UGC has taken this matter seriously by
implementing regulations to prohibit, prevent, and eliminate this scourgein higher educationsl institutions. Therefare. it is
mandatory for all institutions 1o fully comply with these regulations, including the estblishment of a monitoring
mechanism,

In light of the above, you are requested to ensure strict compliance with the Anti Ragging Regulstions - 2009,
Additionally, it is mandatory for the institutions to fill the compliunce report by accessing the following link:
aups:untragging.in/compliance desclaimer.php, before 30.06.2024. To assist you in this process, a list of compliance
questionnaires has been attached as Annexure ~ [ for your convenience. Please fill out the questionnaire on the given link.
If' you require any assistance ar have uny queries regarding the compliance form, please feel free to contact our Toll-Free
Number; 1800-180-5522,

Furthermore, | would apprecinte, If you could kindly forward this advisory to all the colleges within your jurisdiction,
emphasizing the importunce of strict compliance with the directions within the given dste &s mentioned above,

Your cooperation and adherence to these regulations is greatly appreciated in - ensuring a safie and inclusive educational
enviranment.

HiER,
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Annexure:- |

NATIONAL RAGGING PREVENTION PROGRAMME
(HEls COMPLIANCES)

UNIVERSITY GRANTS COMMISSION (UGC)
This Compliance form 1s only for authonsed siaff of a University/College
Higher Education Institutions (HEIs) i.e. Universities/Colleges

(Fields marked with * are Mandatory)

State™: Namieofthe Higher Edlucaticn Irsttute™:
Wame of the Affilisted University™: Name of the Coundl "

Head of the HEI Contact Details

Full Name®: Besignaton™:

Email D" Wohiie No.*:

For University! Colleqge Websiie Home Page
Downioad




MNationzl Anti-Ragging Helpline
24x7 Toll Fres
1800-180-5522
hedpline@antirdgzing in | www.antiraggingin

USC Monitoring Agency
Centre far Youth (C4Y)
aftirazgingi@cdyindiz org | www.cldyindia org

Contact Details of the Nodal Officers of Anti-Razeing Committes and Squad
Ariti-Hagsins Commilize (AR | Ann-Ragsing Sauad [ARS)

RAGGING IS A CRIMINAL OFFENCE AND THE CULPRITS WILL ATTRACT

PUNITIVE ACTION AS MENTIONED IN THE UGC REGLILATIONS
Peewantirsaging fnfaceere fpdffa mnseure/Annesurs-1 paf)

WWW.Ugc.ac.in

Provide contact details of HEl Anti-Ragging Committee (ARC) | HEI Anti-Ragging Squad (ARS]) | HEl Wardens | District Officials | Police
Authorities

S No.

Name-

Designation®

Mobile-

Email*
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HEIs ANNUAL COMPLIANCE BASED ON UGC REGULATIONS TO CURB THE MENACE

OF RAGGING

5 No | Compliances Clause in the Status by HEIs
Regulation (Yes/ No/Na)

) Hasthe Institute for-the purposs of admission, deciared in audio/visual, print, slectronic. or any other media that rageing is totally 6.1
prohipited in theinstitution, snd if 2nyone is-found guilty, the-offender iz liableto be punished?*

2 Are UGE regulations sgzinst ragging prominently grinted in your brochure of admission finstruction hﬂukl_et or the prospectusin print or 6.1b
sfectronic form**

3. Are the tefephone numbefs of the anti-rageing helpline and imporent functcnaries of the Insttute responsible for curbing ragsing: 6.1b
printed in your brochure of admission/instrocticn booklet or the prospectus in print or electronic form or website?*

4 Droes your |nsttute venty that all the students fill the online yndertaking on www. antirmgging in, whersin itis clearty mentoned that hefshe 6.1d & UGC
understands the provisions of the regulaztions and the prescribed punishments#* Amendments

3. Does yodr Institute verify that all the parent/guardian fill the online undertaking on wwwantiragging.in, whersin It is clzarly mentoned f.1e & UGC
that he/she understands the provisions of the regulations and the prescribed punishmentz?= Amendments

G- Daoes your Institute take note of the character /discipline af the applicant as mentioned in the Migration Certificate, School Leaving G.1f
Certificate, Charscter Certificaie issued by the school or institution last atiended by the zpolicant v

7. In case the apglicant desires to stay in the haostel or 2 private hostel does the institution t3%e an sdditional affidavit signed by the 6.1g
-applicant 2nd counter-sicned by the parent/guardian#®

B Before the commencement of the academic session, did the Head of the Insttute convene @ mesting of the faculty members. hoste|
wardens, repressntatives of students. parents/guardians, district administration. and the police to discuss maasures to b2 taken to 6.1h
prevent rageing and steps to be taken to identify the Euiltv and punisy them?”*

9. Has your Institute tightened security on the premisss, incrzased golicing by the-&nt-Rsgging Souad, and identifisd, illuminated, and kept 6.1k
a closs watch or locations expecdially vuinerable piaces for rmgging incidents?* | 6.1l

10 Hasyour Institute displayed posters. posted on notice bogrds. distributed leaflets, and launched =2 publicity campaign 2gzinst regging [ 6.1m
before the start of the academic year?*

11 Has yvour Institute sngaged or hired a professionail counsellor for counseliing-both the freshers and the s=niors?” | 6.0

5 Hasz your Insttute shared detailz of privete commercial hostels or lodges being used by the students with the local police to ensure vigilance 6.1p

| In such locations to prevent ragging incidents?"

13 Daoes your Institute provide a printed |eaflet to new students giving out the addresses and telephone numbers of the anti-regging helpline, 6.2a
head of institutes, wardens, anti-regeing commitize, ant-ragging sguad, district officials, and police authorities

14, Droes this leaflet sxplain to the freshers the arrangements made for their orientation and inform them sbout their rights against meging by | 6.2a, 6.2b, 6.2c &
seniors, the method of reporting any attempt of ragging, and does it contain 3 calendar of events and activities planned forthe 6.2d
familiarisation of freshers?”®

15, Has your Institute initiated stegs to conduct 2 joint counseliing of freshers-and seniors within the first two wesks of the beginning of the 6.2e

SEssign’”




SNo | Compliances Clause in the: Status by HEIs
Regulation {¥es/ No/Na)
16, Hasa joint orientation programme conducted at the beginning of the session for both fresher and seniors, and was it chaired by the Head 6.2e
of the Institute and the Ant-Rageing commities members**

17 Were-any large-scale activibies, such as sports-and cultural events, planned for both freshsrs and seniors in the pressnce of facolty 6.2e

membes

18 Were all hostel students addressed by the warden at the beginning of the sesslon®* 6.2e

19, Tioes your Institute follow the concept of junior faculty members becoming resident tutors far 2 short duration at the beginning of the 6.2e

session to support the warden?™

210 Has your Institute s=st up 3n appropriate commities to fnclude the Course in charge, student advisor warden, and senior students to 6.2

monitor 2nd regulate healthy Interacton between freshers, junior students, and senior students®

21 Does your insttute divide each batch of freshers into smzll groups and nominate a fecuity member-for daily Interacticn individually with 6.2h

sach member to ascertain the problems ar difficulties and extend necsssary help tothe freshar in gvercoming the sams?*

72, Does the nominated faculty of your Insttudon cogrdinate with the wardens, and to condudt surprise visits to the hostel rooms of the 6.2i

frashers. Also, does such nominated faculty members maintain a diary of hisfher interaction with the freshers under his/ herincharge?=

#3. Are the freshers lodeged in 2 separate hostel block, and is the acces=of the seniors to this block being monitored by wardens, security B.2j

.guards 2nd the staff of the insttution?*

24 Dioes yoir Instituts ensurs round-the-clock vigl at the hostel to prevent rageing sfier the classses are pver?™ 6.2k

Lo Does yaur Institute ensure that eschstudent informs hiz/her place of residence whlle pursuing the course, and iz 2 faculty memier 6.20 & 6.2p

a_s__i'n_gf__ll_ed atappropriate sectors afiljicampus to en=ure no rageing happens outside ar en route to carr_ig_us?* '

26 Does the Head of the nstitute, st the end of each academic year, send a letter to the parent/guardian of the student completing the first 6.2g

year, informing them of the UGC Regulations and laws prohibiting regging and thie punizhments thereof**

77 Hasyour insotute constituted an Anti-Ragging Commitiee 3nd an Ant-Ragging Sguad as per regulations 7= 6.3a :';“;‘:‘-‘;’7‘"*
lejg—‘—_l:.— e
aps Bl i0e

8. Does the Anti-Ragging Squad maks surprise rzids oo hosteis 2nd places vulrerable to rageing#° 6.3¢c, 6.3d & 6.3e

24, Does your Institute constitute & Mentoring Cell at the and of the academic year consisting of student volunteering to be mentors for &6.3f

freshers with ane mentor for six freshers and one mentar of 3 higher ievel for slx mentors of 3 jower level 7 .

30 Dioes your University have a Monitoring 2l to monitor 2nd review réports of the Anti-Regging Commiti2e, Anti-Ragging Sguad, and 6.3g

Mentoring Cells of affiliated colleges and Insttutes?®

31 Does your hostel have a full-ome warden¥® G.4a

32 Is the Warden accessible st 2l hours:and Has he/ she been provided with 3 moblle phoneg by the insttuts?® 6.4b

33, Has your Institute undertaken measures for extensive publicity asainst regging by means of audio-visual aids, counseling sessions, 6.4e

wizrkshops, painting and design competitions; and such others?*

34 Other than the classroom, seminar halls, and the library, has your Institute imposed any restrictions on the use of moblle ghones by the 5.4f

students?*

35, Has your Institute sensitised 3l empioyees. incloding contractual employess, security guards, and canteen staff, toward the ills of raEging 6.4g.

and grompt reporting of ragging?*




SMNo | Compliances Clause in the: Status by HEls
_Regulation {¥es/ No/Na)
36, Tioes your Institute havean appreciation policy for the employess who report incidents of razging?™® &.4i
7. Dioes the Institute conduct training programmes for tezchears on anti-rageing, soprecistion of the relevance of Human Rights, sensitization 6.ak
3oainst corporal punishmants; and checking of bullying among students?*
38 Do you conduct any discrest rendom surveys amongst thie freshers svery fortnfght during the first three months of the academic session 6.4l
toverify Incidents of ragging ™ . .
33, Does the head of the Institute, during the first three months of the academic s=ssion, submit a weekly report on compliance with Anti: B.40:
Ragging Measures and = monthly report thereafter to the Vice-Chancellor of the University?*
40 What steps has your Institute taken to disseminate teleghone numbers of the anti-3geing helgline; 2l important funchonaries of the
institute, anti-@Rgging committes, anti-rageing squad, wardens, etc.?"
41 Did you celebrate &nti-Ragging Day and Anti-Ragging Week in your insgtute?™ Mk, plesins prvleg
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Prof. Manish R. Joshi {Ministry of Educotion, Gt of Indig)
Secretary
0. . No, F, 1-152000 (ARC) PPr.111 18™ April, 2024/29 4w 1946
Respected MadamySir.

In pursuance to the Judgment of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil Appeal No.
BR7/2009, lo exercise the powers confemed by clause (2) of sub-section (1) of section 26 of the University Grants
Commission Act, 1956, the University Grants Commission (UGC) has notified “Regulations an Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”. The Regulations are available on the UGC website
www bige pov.in & www anlinagging in.

It is once again brought to your kind notice that rageing is a criminal offence and UGC has framed resulations
on curbing the menace of rigeing in higher educational institutions in order 1o prohibit, prevent and eliminute
the scourge of ragging. These regulations are mandatory, and all institutionsare required 1o take NECEsSary steps
for its implementation in 1oto including the monitoring mechanism. Amy violation of these regulations will be
viewed seriously. If any imstitution fails 10 take adequite steps 1o prevent ragging or does not act in accordance
with these Regulations or fails 1o punish perpetrators of incidents of ragging suitably. Institutions will attract
punitive actions as per UGC Regulations for Curbing the Menace of Ragging - 2009,

You are requested (o siep up anti-ragging mechanism by way of ndequate publicity through various mediume:
constitution of Anti-Ragging committee and Anti-Rugging squad, setting up of Anti-Ragging Cell, installing
CCTV cameras at vital points, Anti-Ragging workshops and seminar. updating all websites with nodal officers”
complete details, alarm bells etc, Regular interaction and counscling with the students, identification of trouble-
triggers and mention of Anti-Ragging waming in the institution’s Esprospectus und E-information
booklets/brochures must be ensured. Surprise inspection of hostels, students’ sccommodations, canteshs, rest
cum recreational rooms, toilets, bus-stands must be carried out & Anti-Ragging posters must be displaved at all
prominent places like Admission Centre, Depantiments, Library, Canteen, Hostel, Common facilities ete. These
posters nre available on UGC website www.uge acin, The size of the posters should be at least 8x6 feet. Any
other measure which would augur well in preventing/quelling ragping and any uncalled-for behavior/ingident
must be underiaken.

Students in distress due to mgeing related incidents can call the National Anti-Ragging Helpline 1800-180-5522
(2457 Toll Free) or w-mail the Anti-Ragging Helpline at helpline@antiragging in. For any ather information
regarding ragging. you may please visit the UGC website Le. www upe pov.in & www anliragping in and contact
UGC monitoring agency i.e. Centre for Youth (CAY) on Mobile No., 09818044577 (anly in case of emergency).
In compliance 10 the directions of the Anti-Rapging Menitoring Commiltee constituted by Hon'ble Supreme
Coun of India. HEIS have o implement the following in their institutions:

1. Head of the Universities/ nstitutions must provide the details of ARC & ARS on the website.

2. Plan for Orientation Programme on Anti Rageing in vour Universities/Institutions. The Prograsmme should focus
on key aspects of Anti Rapging Regulations and regular feedback of the students after each and every
workshap/training/programme should be wken in English, Hindi and Iocal Langumge. UGC has made un 1EC
Kit with suitable coment on ragging which is available on UGC website |e. www antiragging. in. This kit can be
referred for the same.

3. The cultural dadagiri may be controlled by Head of the niversitics/Institutions taking police autharities into
confldence. In this regard. UGC is also issuing o scparate advisory to all District Magistrate/SSP/SP of all
districts,

Contd...,

Wit

TEemE A A, T Rf-110002 | Bohodur Shoh Zofor Marg, New Delhi-110002
Ph.: 011-23236288/23239337 | E-mail : secy.uge@nicin
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The coneept of mentor-mentee 8s given out in the UGC Regulation for Curbing the Menaceof Raggeing in HEIs
- 2009 be followed by students in all institutions to make o comfortable bond amongst Juniors and Seniors.

The Anti Ragging Cell and Antl Ragging Squads of institutions should be empowered by provisioning of legal
counsel so that ainight cases against the ragging culprits can be made.

Henceforth for extreme ragping and suicide cases, Principal of the college and Registrar of the University will
be called and will be answerable to the National Anti-Ragging Monitoring Committee for the ressons of non-
complinnce of UGC Regulations for ragging.

All the Councils/Regulmory Bodies must constitute o committee as and when o serious/sulcide/denth case is
reported related 10 their Council/Regutmory Body 1o relook into the issue even whén case is under police
investigation. The Regulatory Bodies/Councils are also advised to appoint a legal person for the matter,

The examination (NEETAIT JEE) e¢nuses high stress over students. There is no siress Mmanagement
mechanism available 10 cope with this. A team of good counsellors with expertise in voga, meditation and
psychology who can read stressful minds to tackle with such problematic cases need 1o be available, Therefore.
a full ime counsellor, Yoga/Meditation teacher/instructor may be appointed,

The Committee has also instructed the Antl Ragging Monitoring Agency 10 be more vigilant and carry out
surprise checks all across the Nation o ensure that the UGC Regulations to curb the menace of ragging are being
strictly adhered 10 by the HEl's. Teaching Staff and the students. Punitive action as mentioned in these
regulations will be tiken agninst the defaulters.

UGE alsa drives an Antl-Rugging Media Campaign through different modes and has undenaken the following
activities to promote the campaign which are wvailable on UGC website WAV LIEC pov, in

UGC developed 05 TV Commercials of 30 seconds each with different perspective forParemts, Vietim
and Offenders.

UGC designed and distributed 04 types of posters amongst Universities / RegulatorvAuthorities / Councils /
I1Ts ¢ NITs [ other educational instinutions for their prominent display.

LGC consccutively organized 02 Anti-Ragging Competitions for studentsficulty/seneralpublic for the
wider awareness of the menace of raguing.

In compliance of the 2% Amendment in UGC Regulations, vou are réquested to make it compulsory for each
student and every parent 1o submit an onling undertaking every academic year at www.antirsgging.in

You are also requested to implement the revised procedure for students to file an online Anti- Ragging affidavit.
The student will receive dn e-mail with his/her registration number, The student will forward that e-mail 1o the
Nodal officer in hiz'her university/college ¢-mail

Universities/Colleges have 1o display the email sddress and contact number of the Nodal Officer ofAnti-Rageing
Committee of their university/callege on their website and campus arens like Admission Centre, Departments,
Library, Canteen, Hostel, and Common facilities, etc.

ANl MEDs are further advised 1o fill in the complere details of their respective Anti Ragging Committee and Anti
Ragging Squad on the website i.e. www.antiragging.in and also display these lists on the Notice Boards.
Liniversities and Colleges are requested 10 insert a mandatory column in their university/college’s admission
form as per the given format;

Anti Ragging Undertaking Reference no- L ~ _ 1 |
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Universities are also requested 1 ensure strict compliance of this advisory and fll the compliance on
wivw antirspeing in, You are also requested to forward this advisory 1o all the colleges in vour ambit with strict
compliance direetions. All colleges be instructed to make multiple prims of this circular and the same 1o be

prominently displayed at all the locations visited by the students.

With kind regards.
Yours sincerely,

(Manish Joshi)
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University Grants Commission
(Fimm =, Wi WYY
Prof. Manish R. Joshi (Minisiry of Education, Gov!. of India)
Secratary
D.ONoF.1-T42016 (ARC) July 5, 2023/ smvirg 14, 1945

Dear Madam/Sir,

I order o prevent ragging UGC his framed regulition on curbing the menoce of raguing in higher
cducational instituttons, These regulations are manditory and all institutions are required to toke
necessary steps for its implementation in ot mcluding the monitoring mechamsm as per provisions in
the above regulations pnd ensure its snet compliance. The UGC has also taken several proactive steps
including effective launch of Media Campaign for preventing rageinge, Films in ragging arc also
uploaded on UGC websate lor use by higher education imstitutions.

As aostep lunher, UGC has decided that from this vear Anti Ragging Day would be observed on 12
August followed by Anti Ragging Week from 12 August to 18" August, This intiative s one ol
the tools of the Commission in inercasing swareness apainst rugging, 1t s further desired to adopt the
tollowing activitics during the celebrution of Anti Ragging Day 'Week:

Lo Introduction Orentation progrmme on Anti Rageing.

i Conduct various competitions such as slogan & cssay writing. poster making, and logo
designing on Antt Ragging  and  distribute  cemifientes/ prizes  to encournge  the
students'faculty/non-teaching staff 1o promote Anti Raggmg.

ui Events like Anti-Raggimg workshops, seminars and other creative avenues 1o spread the idea.

v IVCs: shor films and documentary movies may be shown to students and faculty. (Availahle

on UGE websites e wwaw decacan & www anbiragsing in )

The Upiversities and Collepes are requested 1o share the details of the weeklong activitics amongst
students: faculty and other stakeholders wiath a request for their actuve participauon. Details of
celehration/ participation activities may please be shared on the website Le. www.antirageing.in. You
are ulsp reguested to instruct your alfiliated colleges/mstituions o follow the suit,

With Kind requrds.
Yours sicerely.

Tra8 -

{Manish Joshi)

To.
The Vice-Chancellors of all the Universities
(Central, State, Deemed & Private Universities)

wrrgrams ww wpl, ¢ fweli-110002 | Bahodur Shoh Zokar Morg, New Delhi-110002
Ph.: 011-23236268/23239337 | Fox - 011-2323 8858 | E-mail : secyuge@nicin
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
NOTIFICATION
New Delhi, the 15th March, 2017

G.S.R. 251(E).—In exercise of the powers conferred by the proviso to article 309 read with clause
(5) of article 148 of the Constitution and afer consultation with the Comptroller and Auditor Cenoml af
Indiz in relation to the persons serving in the Indian Audit and Accounts Department, the President hereby
makes the following rules further to amend the Central Civil Services (Leave) Rules, 1972, mamely:—

1. {1} These rules may be called the Central Civil Services (Leave) Amendment Rules, 2017.
(2} They shall come into force on the date of their publication in the Official Gazette.

2 In the Central Civil Services (Leave) Rules, 1972, for rule 48, the following rule shall be
substituted, namely:-

“ 48, Special Leave connected to inquiry of sexual harassment - Leave upto a peried of 90 days may be
granted to an aggrieved female Government Servant on the recommendation of the Internal Committee or the
Liocal Committee, 85 the case may be, during the pendency of inquiry under the Sexual Harmssment of
Women al Workplace (Provention, Prohibition and Redressal) Act, 2013 and the leave granted lo the
agaricved female Government Servant under this rule shall not be debited agamst the leave account”,

[F. No. 13026/2/2016-Est. (L)]
GYANENDRA DEV TRIPATHL Jt. Secy.

Footnote : The principal rules were published vide Notification Number 5,0, 940, dated the 8th April, 1972
and were last amended vide Motification number G.S.R. TLHE) dated the 8th October, 2014,

Note : The principal rules were published in the Gazette of India, Extraordinary, Part-Il, Section 3,
Sub-section (1), vide number 5.0. 940 dated the 8% April, 1972 and have been subsequently amended

as follows:

S No. Number of the netification Date GSE. No. GSE date
| 163 EIVIAYTI 11.1.1972 2724 4.11.1972
2 & T-EIV{ANTZ 30.4.1973 1399 19.5.1973
3 S 13%-EIVANTS 13,7.1973 821 14514973
4 THI0-EIVIANTI 11.6.5974 Mot readily available
5 S(8EIV(A)73 19.7.1974 818 1.8.1974
6 14(8FEIVIANTS 2111974 1242 23.11.1974
7 16{3-EIV{A T4 200121974 1374 28.12.1974
B 16(5)-E.IViANTA 114.1975 526 26.4.1973
9 I6(E-EIVIiANTA 26.5.1975 686 7.6.1975
1] AIVEIVIAYTE 24.6.1975 &34 12271975
i 16(8)-E.IVIANTA 20.9.1973 2876 27.12.1975
12 ST-EIV(ANTS 20219735 2877 27121975
13 S(16FEIV(ANTI 15.1,1976 Not readily available
14 16(6)-E.IV{A )74 31.7.1974 1184 14.8.1978
15 16(3)-E.IV(ANT6 7.10.1976 1587 13.11.1976
16 4{9-EIV(AYTE 14.3.1977 611 14.5.1977
17 14{ 1 1}-E.IVIAVTE 12.9.1978% 159 23.9.1974

18 14025/ 1/TE-EAV(A) 4,10.1978 1255 21.10.1978
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9
20
21
2
3
24
25
26
27
28
29
30
3l

33
1
35
36
37
38
39
40
41
42
a3
4
45
43
47
48
49
50
51
52
a3
54
33
56
57
S8
58
6l

13024/1/76-E.IV(A)
11022/ /TI-EIV(A)
14018/ 1/80-L1)

160 19)-EIVIAVTE
11012/2/80-Est.(L)
14028/9/80-Est.(L)

[ 40259/ 80-Est.(L)
[3023/2/81-EstfL)
14028/8/82-EsL{L)
1310237278 1-Est(L)
14028/6/8 1-Est.(L)
13015/ 11/82-Est{L)
18011/3/80-Est.(L)
14028/ 1/8 1-Est.(L)
14028/ 16/82-Est.(1.)
13014/1/85-Est(L)
14028/ 19/86-Est.(L)
13023720/84-Est.(L})

| 3014/1/87-Est.(L}

| 1012/1/85-Est.{L)
14028/ B/ B6-Est (L)

| LO12/1/85-Est.(L)
13012/12/86-Est.(L)
13026/2/90-Est(L)
11014/3/89-Est.(L)
[1014/3/89-Est{L)
13026/2/90-Est (L)
13026/2/90-Eat { Leave)
13018/7/94-E=tl.(L)
|202E/ 10/ 1 -Esm.(L)

| 4028/4/91-E=tLL)
14015/2/97-Esit.(L)

| 3026/1/99-Estt.( L)
13026/1/2002-Esit.(L)
140281/2004-Estt.(L)
13018/4/2004-Estn.(L)
15023/3/98-Estt.(LY, Volll
| 1012/1/2009-Estt.(L)
13026/1/2010-Estr.(L)
13026/5/2010-EstL.i{L)
14028/1/2010-Estt.(L)
1301847201 1-Esil)

20.8.1979
21101979
211 L1880
31.12.1980
24.8.1981
1101981
16.4.1952
16.4.1983
27.7.1983
12.10.1983
17.10:1973
25.5.1984
12.7.1984
19.7.1984
31.5.1985
JA21985
9121986
1120986
17.6.1987
23.6.1987
23.3,1988
6.6.1988
10.5.1989
22.10.1990
251991
21.1.1992
431992
20.4.1993
31.3.1995
B.8.1995
1.9, 1905
31.12.1997
18.4.2002
15/16.1.2004
13.2.2006
31.3.2006
26,10,2007
1.12.20049
12.5.2001
5.8.2011
2682011
27.83011

1150
1422
1260
263
811
927
423
430
489
304
350
566
788
817
558
1139
1072
1102
515
516
260
476
198
55
303
49
119
2235
317(E)
388
442
727(E)
149
186
47
91
229
170
160
601(E)
F46(E)
6AS(E)

15.9.1979
l.12.1979
13121980
2401, 1981
5.9.1981
17. 101981
8.5.1982
4.6.1983
13.8.1983
5.11.1983
2431983
9.6, 1984
2R.7.1984
4.8, 1984
15.6.1983
14,12, 1983
14.12. 1985
37.12. 1986
471987
4.7.1988
G.4.1088
IB.6. 1988
25.3.198Y
26.1.1591
14.5.1991
BZ2.1992
14.3.1992
B.5.1993
31.3.1995
19,8, 1995
7.10.1995
31.12.1997
27.4.2002
36,2004
43,2006
27.4.2006
3.11.2007
5.12.2009
1252011
382011
26.82011
27.8.2011
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61 13026/422011-Estt(L) 26.12.2011 B98(E) 26122011

62 13026/372011-EstriL) 28.3.2012 255(E) 28.3.2012

6 13026/2/2010-Estt{L) 2032012 261(E) 2032012

64 13026/52011-EsttiL) 44.2012 283(E) 442012

65 13026/4/2012-Estr(L) 1822014 96(E) 18.02.2014

66 13026/4/72012-Fstt (L) 17.4.2014 286(E) 17.04.2014

67 13018/62013-Estt. (L) 09 10,2014 TIE) 09, 10,2014
SARVESH KUMAR £l e VESA
SH"‘]‘MT&\[A Hate: JUFT00 15 205651
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No. 13026/622016-Estt. (L) New Delhi, Dated the 16" March, 2017

To:

All Ministries/ Departments of Government of India (as per standard list)
Copy also forwarded to:

1.

[ 28
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Office of the Comptroller and Auditor General of India/ Controller General of Accounts,
Ministry of Finance.

Secretaries’ Union Public Service Commission/ Supreme Court of India/ Election
Comrmission/ Lok Sabha Sectt./ Rajya Sabha Sectt./ Cabinet Sectt./ Central Vigilance
Commission/ President’s Seett./ Vice President’s Sectt./ Prime Minister's Office/ Niti
Aayog / Central Information Commission.

Additional Secretary (Union Territory) Ministry of Home Affairs.

All State Governments & Union Territories.

Govemors of all States/ Lt Governors/ Administrators of Union Territories.
Secretary National Council (Staff Side), 13-C. Ferozshah Road, New Delhi.

All Members of StafT Side of the National Council of Departmental Council.

All attached/subordinate offices and desk/ section Officers of MHA including
Rehabilltation Wing.

All Officers’ Sections of DoPI/DARPG/Deptt. of Pension & Pensioners” Wellare.

10, Department of Official Language (Legislative Department)
11, Railway Board, New Delhi
12. NIC, DoPT for uploading on the website of the Ministry.

(Sunil Kumar
Section Officer (Leave)
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MINISTRY OF LAWAND JUSTICE
{Legishative Department)

New Delhi, the 23rd April, 2013/ Vatsekha 3, 1935 (Sakua)

he following Act of Parlisment received the assent of the President on the
T2nd Aril, 2013, and is hereby published for ganeral information:- -

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSALYACT, 2013

{No, 14a¢ 2013)
[22nd April. 2013,]

AnActio provide protection against sexual harassment ol women at wiorkplace
and for the prevention and redressal of complaints of sexual harsssment and
for matiers connected therewith or incidental thercto.

Whseaias sexuul horassment results in violation of the lundamental righls of a woman
0 caualiny under aicles [4and 15 of the Constitution of Indis nid her right 1o 1ife and o live
with dignity under article 21 of the Constitution and tieht to practice any prafession or to
camy onamy occupation, tnido or business which iscludes o riaht to 8 sale envivanment free

frcim soxual harassment;

Axp wisrias the protection uguingt sexusl harsssment and the fight to woek with
gy e piversally recogniied himan rights by internations | conventions snd instriments
stich s Convention on the Elimination of all Fosms of Discriminution ssainst Wesmen, which
has been rutified on the 25th June, 1997 by the Governmen of India,

A witein as 1 ivenpoedbent fo mwle provision for giving effeo to the wid Coaovention
for protection of wornen ngainst sexual hamssment i workplove
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B i enacted by Panfiaement in the Skty-fourth Year ofthe Republic of tndia ns follows -

CHAFTER |
Purigxany
Shit (il 1. () This Act may be called the Sexual Hormssiment of Women st Workpilnce (Prevention,
extent iind Prohibition snd Redressal) Aer, 2013,
O e
{Z) It extends to the whole of India,
(4} It shall come into force on such date as the Central Government may, by notification
inthe Official Gazette, appoint.
B lmatings 2, In this Act, unless the context otherwise requires, -

{a) “aggricved woman” means—

{/} in refution to a workplace, & woman, of any age whether cmployed o
not, who alleges 1o huve heen subjected tw uny act of sexunl Harassment by the
respenident;

(i} in' relation 1o a dwelling place or house, a womun of any age who is
employed m such a dwelling place or housé,

(&) “appropriate Government™ means—

() m relation to & workplace which is csiablished, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly -

{4) by the Central Government or the Unlon territory adminlstration,
the Central Government;

() by the State Government, the State Government;

{#) in relation to any workplaco not covered undir sub-clouse (1) and
fallig within its tervilory, the State Government;

() “Chairpersen™ means the Chairperson of the Local Emn;:—]u:m:s Committee
nominated onder sub-section (f) of section 7,

() “District Officer” means an officer notified under section 5,

() “domestic worker” means & woman who is employed 1o do the household
waork in oy houschold for remuncroton whether in cash or kind, eithor directly or
through any agency on a temporary, permiment, part time or full time bads, but docs
nuot include any member of the fumily of the employer;

() “employee” means & person employed al & workplace for any work on regular,
temporary, ad hoc or daity wage basis, either directly or through on agent, Including a
contractar, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the tetms
of employment are express or implied snd includes a co-worker, a contract worker,
probationer, trvince, apprentice or called by uny other siich name;

() “employer™ means

() in relation o any department, arganisation, undertaking, establishment,
enterprise, mstitution, olfice, branch or unit of the appropriste Government or a
locul autharity, the head of that department, organisation, undestuking,
extpblishmernl, enterprise, institution, office, branch or unit or such other officer
s the uppropriste Governmenlt br the loenl authority, s the case may be, muy by
an vrder specily in this bebalf,

{4y in any workplice not coviered under sub-clouse {r), pny person
responsible for the monagenent, supervision and control of the workploce
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Explanation — For the purposes of this sub-clause “management™
includes the person or board of committee responsible for formulution and
administration of polices for such organisation;

(i#i} in teliton 1o workplace covered under sub-clauses (1) und (10, the
person dischisrging eontractual abligations with respest to his or her employecs;

(o) I relation to 4 dwelting pléce Gr house, a persan or a household who
employs or benefits from the employment of domestic worker, irrespective of the
number, time period or type of such worker employed, or the nature of the
employment or activities performed by the domestic worker;

(h) “Internal Committee™ means an [ntemal Complaints Committee constituted
under section 4;

()" Local Commitiee” means the Local Complaints Commitiee eonstituted inder
sechion 6;

()" Member" means a Member of the Intermal Coenmittee or the Local Committes,
as tho case may be;

(#) “prescribed™ means preseribed by rules made under this Act;

() “Presiding Officer” means the Presiding Officer of the Interna] Complainty
Committee nominated under sub-section (2) of seetion 4:
(m) “respondent”™ means & person azainst whom the agerieved woman has made
i complaing under section 9,
() "sexcunl harassment” includes sy one or more of the following unweleoms
acts or behaviour (whether dirretly or by implication) namely:—
(#) physical contact and advances; or
(i) & demand or request for sexual favours; or
(#ir) making sexually coloured remarks; ar
(v} showing pomography; or .
(v)any other unwelcome physical, verbal or non-verbal conduont of sexual
nofure;
() “workplace™ includes
(#) any department, organisation, undertaking, establishment, enterprisc,
institution, office, branch or unit which is established, owned, controlled or
wholly or substantially financed by funds provided directly or indirectly by the
appropriate Government or the local authority or a Government company or i
corpuration or a co-operative sooiety|

(i) uny private sector organisation or o private venture, undenaking,
enlerprise, institution, establishment, sociefy, trust, non-governmental
organisation, unit or service provider Girying on commercial, professional,
vocationnl, educational, entertainmental, indusirinl, health services or financial
activities including production, supply, sale, distribution or service;

(i) hospils or nursing homes;

(iv) any spoits mstitute, stadium, sports complea or competition or gomes
venue. whother residential or not wsed for training, sports or other nctivities
relating thereto;

(v} any plivee visitod by the employoe arlsing out of or darmg the course of
employment including transpoctation provided by the employer for undenaking
such jourmney;
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(v a dwelling place or & honse;

(o) unorganised sector™ i relation o workplsce moeans an enterprise ovwned
by individualy or self-employed workers snd engaged In the production or sule of
soody or providing service ol any kind whatsoever, ind where the enterprise employs
watkirs, the number of such workess is, jeds than ten. i

X (1) Mo womian shall be subjeeted to sexual harassment at oy workpliee,

{2} The following circumstances, among other circumsiances, i it occurs or is porsent
m rekatlon to or connected with any acl or bebaviour of sexunl harassment may smount 10
sexval hurissment.
(/) implied or explicit promise of preferential trestment in her employment; or
(ir) implied or explicit theent of detrimental treatment in her employment; or
{60 Implied or explicit threm about her present or future employment stutas: or
(#v) interference with her work or creating an intimidating or offensive or hostile
work ciivironment for her; or
() humilisting tresiment likely to affect her health or safery.
CHAITER1I
Covgrrmunos o Ixenas Comrt apvrs Commmmes

4, (1) Every employcr of a workplace shiall, by an oarder in writing, constitute s Committes
to be kriown as the *lntesnod Complaints Commillee™:

Provided that where the offices or administrative units of the workplace are located it
differcnt places or divigional or wub-divisional Jevel, the Internal Comemitice shall be constituted
at afl adlmanistrative units or ollices.

{2) The Intermal Comminee shall consist of the following members to be nominated by
the employer. namely:

(a) o Presiding Gificer who shill be & woman employed st a senjor level at
workplace from amongst the employees:

Provided that in case n sepior level woman employee ks not available, the
itresiding Officer shall be nominnted fromn other offices or administrative units of the
workplree referred Lo sub-section (/)

rovided further (hat in case the other offices or administrative units of the
workphice do not hive n senior fevel woman employee, the Presiding Officer shall be
nowninted T woy other workplaee of the same employer or other department or
crparisution,
(B net fess than two Members from amonest employees preferably committed
i the cause of women or who have had experience in social work or have legal
knowlodge;
() ve member from hmongst non-governmental grganisations or associations
eimmitted to the eatlse of women or 8 person faimilisr with the issues relming 1o s
harassmenl
Prrow ] that at Tesst one ol T ol the tota] Members: so nominated shall be women,
(43 The Presieing OfMicer and every Member of the Intermal Committee shall hold offiee
for such puriod, nol exceeding three years, from the date of their nomination as may be
specified by the cmployer.
(1) Ihe Member sppointed from amongst the non-govesmemal organisations of

auvocintons shall b pawd such fees or allowances Tor holding the provecdings of the lntemal
Commitiee, by the employer. as miy be prescribec
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() Where the Presiding Officer or any Member of the Internal Commitiee,
{@) contravenes the provisions of section 16; or

(h) has been convicted for an offence or an inguiry inte an offerce under any law
for the time heing in force is pending weainst bl or

(c) he has been found guilty in any disciplinary proceedings or o disciplinary
proceeding s pending ugainst him; or

() has so abused hin position s to render his continuance in office prrejudkicinl
10 the public interest,

such Presiding Officer ar Member, as the case may b, shall be removed from the Commitiee
and the vacancy so crested or any casual vacancy shall be filled by fresh nomination in
tecordance with the provisions of this section,

CHAFTERTH
Consinurioar Locat Comitasts Cosoarres

S. The appropriste Government may wotify a District Magistrate or Additional Districy
Magistrale or the Collector or Deputy Collector as a District Officer for every District to
exervise powers or discharge functions under this Act.

6. (1} Every District Officer shall constitute in the district concerned, a committee to be
known as the “Local Complaints Committee™ 1o receive complainis of sexus! harassment
from establishrments where the Internal Complaints Committec has not been constituted due
o haaving less than ton workers or 1f the complaii is against the employver himself

(2] The Diistrict Officer shall designate one nodal officer in avery block, taluka and

tehsal i rural or tribal aeca and ward or municipality in the urban ares, 1o receive complaints
and forward the same 1o the concerned Local Complaims Committee within o period of

seven days,
(3) The jurisdictica of the Local Complaints Commuittee shall extiond to the aras of the
district whire it s constitsted,

7. (/) I'he Local Compleinty Committee shall consist of the following inembers 1o he
nominated by the Dismict Officer, namely:

(1) a Chuirperson to be nominated from amongst the eminent women in the field
ol social work and commitied 1o the cause of women;

(B) ome Member to be nominated from nmongst the women working in block,
taluka or tehsi] or ward or municipality in the district;

(€} two Members, of whom ut least one shall be 2 woman, to be nominated from
amongst such pon-governmental organisations or pssociations committed 1o the cause
of wormen or u persin familiar with the issues reluting to sexuil harssment, which may
he priseribed:

Provided that ol least one of the nominecs should, prefiembly, have a backgroand
I Lishw e Dl knowledpie:

Provided lurther that ot least ong of the nominees shall be a woman belonging to

the Seheduled Casies or the Scheduled Tribes or the Other Puckward Clisses ar
miirority community notified by the Central Govermnent, [rom time to time;

() the concerned offices dealing with the social wellire or women and ehild
ilisve opoent in the distiicy, ahall e o member ax afficio

{71 The Clairpersan and every Member of the | .ocal Copurittee shall holil office for

such period, fot exceeding three years, from the date of their appointment as may be specified
by the [hstirict OThee
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{1y Where the Chairperson or sy Member of the Local Complaints Commitiee -
(e comrovenes the provisions of section 16, or

(b hss been convicied for an offence or an inquiry ino an offence wodor any law
for the time being in force is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or o disciplinary
proceeding is pending against him; or

(ef) hits so abiged his position 4s to render his continuance in office prejudicial
o ihe public mterest,

such Chairperson or Member, b the case inay be, shall be removed (rom the Commitiee and
the yacuncy o cramtec of iy cawal vacancy shisll be filled by fresh nomination in sccordance
with the pravisions of this section,.

{4y Tho Chairperson and Members of the Local Commiltee other than the Memberd
pomimited under clauses (b) and (&) of sub-scction (/) shall be entitled 1o such fees of
wilowaneces lor holding the proceedings of the Local Commitie as may be prescribed.

8. (/) The Central Government may, afler due appropriation made by Parliwment by law
in this behalf, make 1o the State Government grants of such sums of money s the Conlral
Government may think fit, for being wilised for the payment of fees or allowances referred 1o
in sub-section () of section 7,

(2) The State Government may sef up an agency and transfer the grants made under
sub-scction (1) 10 that agency.

(3) The agency shall pay to the District Officer, such sums as may he required for the
payment of fezs or ullowances referred w in sub-section (4) of section 7.

(4) The accounts of the asency referred 1o in sub-section (2) shall be muintained and
audited in such manser ss mary, in consulfation with the Accountant General of the State, bo
preseribed wnd the person holding the custody of the accownts of the agency shall Turnish,
10 the State Govornment, before such date, a5 may be preseribed, its nudited copy of accounts
topether with suditors” repoet (hercon.

CHAPTER LY
CossiyT

9, (1) Any nggricved woman miay make, in writing, o complaint of sexunl harassment at
workplace to the Intermal Commitiee if so constituted, or the Local Commifice, in case i is pot
so constitaled, within a period of three months from the date of incident and in esse of
series of incidents, within & period of three months from the dite of last incident:

Provided thet where such complaint cannot be made in writing, the Presiding Oficer or
any Member of the Internal Committee or the Chuirperson or any Membar of the Local
Commiitee, as the case may be, shall render all reasonable assistance to the woman for
muking the complaint in writing

Provided further thilt the Internal Commitiee or, as the case may be, the Local Commitiee
mity, foi the reasons 1o be reconded in writing, extond the Hme fimit not excending three
months, if il is satisTied that the cireumstmces were such which prevented the waman from
filing u eomplaint within the siid period

{4) Where ihe nggrieved woman 13 urble 1o make o complaint on pcoount ol hor
physicnl of mental incapacity or death or otherwise, her legal heir or such other persom s
ity be prescribed may muke i complaint under this section.

10. (/) The Internal Committee or, as the case may be, the Local Committee, may, before
Mitiatiig i bngquiry under seetion 11 and at the request of the agjrieved woman tke steps
1o sertle the malier between her and the respondent through concillstion
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Provided that no monetary settfement shall be made as o basis of concilintion.

{.7) Where n setilemant hus been wirived] ot under sob-section (1), the Intermal Committee
or the Local Committee, us the case may be, shall record the seitlement so arrived and
forwird the sanie 1 the employer or the District Oeer (o take netion s specified in the
recoimmentation '

{37 1 hiz Internn) Commiitees or the Loval Committer, a3 the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) 1o the aggrieved woman and

the respondent.

() Where a settlement Is mvived mt under sub-section (/), no further inquiry shall be
conducted by the Intemal Commitiee of the Local Commiliee, ks the case miy be,

11, (/) Subjeet 1o the provisions of section 10, the Internal Committee or the Local
Committee, #s the case may be, shall, where the respondent is un employee, proceed 1o make
intuiry Into the complaint in pecordance with the provisions of the service rules applicable
to the respondent and where no such rles exist, in such manner as may be prescribed or in
case of a domestic worker, the Lacal Commitiee shall, if prima facle case exist, forwand the
complisin 1o the pollee, within s period of seven days for reglstering the case under section
509 of the Indisn Penal Code, and any other relevant provisions of the sald Code where
apphenble:

Provided that where the aggricved woman informs the Internal Committee or the Local
Comunittee, as the case muy be, that any term or condition of the settlement arrived at under
sub-section () of section 10 has pot been complied with by the respondent, the Internal
Committee or the Local Commitize shall proceed 10 make an inquiry into the complain! or, as
tho gase may be, forward the complaint 1o the police;

Provided fusther thit where both the partics are employees, the partics shall, during
the course of mquiry, be given an oppertunity of being heard and & copy of the findings shall
he made available to both the partes enahling them to make representation against the
findings before the Committee.

(2) Notwithstanding anytling contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convicted of the offence, order payment of such stims as
il may consider appropriate, to the agerieved wormun by the respondent, having regard 1o the
provisions of section 15,

(1) For the purpose of muking a0 inquiry under sub-section (7)), the Internal Commitice
ar the Locol Comminee, as the case may be, shall have the same powers as are vested in a
civil coun under the Code of Civil Procedure, 190R when trying & suit in respect of the
following matiers, namely:-

() summoning and enforcing the attendunce of any person and examining him
an outh;

(h) requiring the discovery and production of documents; and
() wny othier matter which may be preseribed,
(0 The inguiry under sub-section (/) shall be completed within a period of ninely
dhys.
CHAPTERY
[sounimy TTE NI AT

12, (11 During the pendency of an inguiry. on a writien request made by the aggricved
womran, the Intgrnal Commitiee or the | ocal Committee. as the case may be, may recommend
10 ihe employer 1o

() ransfer the spurieved wordan or the respondeot to any other workplice: o
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£h) prant Tenve 1o the nggrlzvud waorma up to a period of Ih'rrrlr nwnlh-i or
() grant such other relief 1o the uggrieved woman as mny be: p—rmrlhr::i

{2) The leave granted to the aggrieved woman under this section shall be n addition 1o
the leave she would be otherwise entitled.

(43 O the recommendition of the Internnl Commiittes or the Loeal Commitles, as (e
case may be, under subsection (/). the employer shall implement the recommentiations
made under sub-section (7) nnd send the report of such implementition to the ntermal
Comeitter or the Local Cominintee, as the case may be

13, () Om the completion of an inquiry under this Act, the Intemal Commitiee or the
local Comimittee, 8 the case nay be, shall provide a report of its findings 1o the enmployer, or
as the case gy be, the District Officer within a period of ten duys from the dute of complétion
ol the inquiry und such report be made: available to the concemed parties.

{2) Where the Internal Commitiee or the Local Commitiee, as the case may be, arrives
Al the conglusion that the allegation against the respondent has not been proved, it shall
recommend 1o the employer and the District Officer that ne action is required to be mken in
the matter.

(3} Where Ihe Intermal Committee or the Local Committee, as the case may be, srmives
it the eonclusion that the allcgution against the respondent has been proved, it shall
recomnmend fo the eoaployer or the District OfMicer, as the case may be-

() to ke action for sexunl harpssment as & misconduct in necordinee with the
provisions of the service rules applicable to the respandent or where nio such service
rurles have been mude, in such manner as may be prescribed;

(#) 1o veduet, notwithstanding gnythizg in the service rules applicable 1o the
respandent, from the salary or wages of the respondent such sum as it may consider
apprupriaic w b paid to the nggrieved woman or to her legal hoirs, ns it imay determine,
in sccordance with the provisions of section 15:

Pfrovided that in ease the employer is unable to make such deduction from the
salury of the respondent due to his being sbyent from duty or cessation of employment
it may diroet i the responduent Lo pay such suin to the sggrieved woman:

Prowided further that in cise the respondent fails 1o pay the sum refered 1o in
Close (a), the Internsl Commitiee or, vs the ¢ase may be, the Local Commitiee may
lorward the order For recovery of the suim ns an arrear of land revenue to the concerned
Distriet OMcer,

() The employer or the District Officer shall aet upon the recommendation within sty
days ol is reeeipt by lijm.

1. (1) Where the Imemal Commitice or the Local Committee, a¢ the ease miy be,
arrives on @ conclusion that the nlicgarion ngainst the respondent is mulicious or the yearicved
worman or any other persen making the complain| hus made the complaint knowing it 1o be
false or 1he ugurieved woman or any other person making the complaint has produced any
forged or misleading document, it may recommend to the employer of the District Officer, as
the case muy be, 1o take sction against the woman or the person who has made the complaint
uneler sub-section () or sub-section (2) of section 9, us the case may be, in accordance with
the pravisions of the seryce rules applicable W her or him or where no such service rules
ex|sl, insuch munner as mny be pregeribicd:

Frovided thir a mere inability 10 substuntinte a complaint or provide adeguate proof
need nol attract action against the complamint under this section:

Provided further that the ialicious intent on part of the complainant shall be establfihed
after on inquiry in pecordunce with the procedure prescribed, before any action is
revatnringled
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2) Where the Intemal Committes or the Local Conmmittee, rs fhe case may be, arrives
it n conclusion that during the Inquiry any witness bas given false evidence or produced
any forged or miskeading document, itmay recommend to the employer of the witness or the
Pistrict Officer, as the case may be, (o ke action in accordance with the provisions of the
service rules applicable to the said witness or where no such service rules ehist, in such
ranhier o iy be preserbed

15. For the purpose of determining the sums to be paid 1o the agerieved woman under
chmse (i) of sub-section () ol section 13, the Interhal Commilttee or the | ocal € lomumitiee, ns
the case may be, shall have regard 1o -

(@) the montal travmi, pain, suffering and emotional disress caused to the
neorieved wiinan,

(1) the oss in the curcer opportunity due to the incident of sexual harassment:
() medical expenses incurred by the victim for physical or paychiatric treatment;
(e the Tineome and financial starus of the respondent:

(¢} Teasibility of such payment in limp sum or in fostalments.

16, Notwithstanding snything contained in the Right to Information Act, 2005, the
coments of the complaint made under seetion 9, the identity and addrosses of the apgrieved
womin, respandent @nd witnesses, any information relating 1o conciliation and inquiry
procecdings, recommendations of the Internal Commitiee or the Loesl Cammiltes, a5 the
cise may be, and the action tnkea by the employer or the District Officer under the provisinng
of this Act shall not be published, communicated or tude known 1o the public, pross and
mediin i any mmner: . :

Provided that information may be disseminated regarding the justice secured 1o any
vighim of sexua) horussment under this Act withoud disclozing the nume, widross, identity or
nny other particofars calculated 1o lead 1o the idemiification of the appricved woman and
witnesses,

17. Where any person entrusted with the duty to handle or deal wifl the complaint,
iniuiry or any recommendations or action to be taken under the provisions of this Act,
contrivenes the provisions of section 16, he shall be liable for penalty in sccordance with the
provisions of the survice rules applicable to the said person or where no such service mules
exist, in sueh minner us may be preseribed.

L8. (1) Any person aggrivved from the recommendations made under sub-section (2)
of section 13 or under clause (1) o clusse (1) of sub-section (3) of section 13 or sub.
section (1) o sub-secton (2) of section 14 or section 17 or pon-implementation of such
recommendations may preler an appeal 1o the court or tribunal in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist them, without prejuchice (n provisions contained in any other law for the time heing in
farce, the person aggricved may prefer an appeal in such mannar as may b prescribied.

{2) The appeal under sub-section ( 7) shall be preferred within a period of nincty days
ol the rocommmdst | ons

CHAPTER VI
hirms oF Evmeven

19, Fvery employes shall —

(i) provide n wale working enviranment 8t the workplice which shall inchsde
sfety [rom the persons coming Into contuct ot the workplace,
(41} disploy at any conspicuous place in the workplace. the pennl EONSEUENCLL

ol sexunl harugsments; and the order constinting. the Inernal Committee under sl

secton () of secnon 4,
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(¢) organise workshops and awnreness programmes sl regular intervals for
sensitising the employees with the provisions of the Act and orientation propramings
for the menbers of the Interndl Committeg in the manner us may be prescribed,

() provide mucﬁar} facilivies 1o the Internal Cammittes or the Local Comminee,
a5 the case may be, for denling with the complaint and conducting an inguiry:

fa) nasist in seouring the attendance of respondent and witnesses before the
Intermal Commitiee of the Local Commitice, as the case may be;

() marke svailable such information to the Internal Committee or the Logal
Committee, as the case may be, as il may require having regard to the cormplaint made
under sub-section (1) of section 9;

() provide assistance to the woman if she so chooszs 1o lile 4 complaint in
relation to the offence under the Indian Penal Code or any other law for the time bring
in force;

(#) cause Lo infliate action, under the lndian Penul Code or any other liw for the
time being in foree, against the perpetrator, or if the aggrieved woman so desires,
where Lhe perpetrator is nol an employee, in the workplace at which the incident of
sexial harassment ook place,

() treat sexual harnssment as & miscondict under the sprviee rales and initiate
action far such misconduet;

(/) manitor the timely submission of reportz by the Internal Committee.

CHAFTER VI
Dumies an rowhins of Disirict OrpceR
[hatres wod 20, The District Officer shall,
e (1) momitur the timely submission of reposts furnished by te Local Commitiee;
(iicer (h) tke such measyres as may be necessary for engaging non-governmental
orpumsations for creation of awarcness on sexual harassment and the rights of the
wiotnen.
CHAPTER VI
MiscrLLANLOLS
Clominitigs 1o 21, (1) The Loternid Commiten or the Local Commities, s the case muy be, shall in
submil annual el enlendny year propare, in such form and at such time ax may be prescribed, an annual
et report and submit the szmo to the employer and the District Officer.

{2) The District Officer shall forward & bricfrepont on the anoual reponts received under
sib-section () 10 the Stte Government.

Limiphityer [0 27, The employer shall include in its repon the number of cases filed, it any, and 'h".}r
inchure disposal under this Act in the annual repart of his organisation or where no such report is

';'::;'::‘PL:" required 1o be prepared, intimate such number of cases, iFany, to the District Officer.
I

Apprapriae 23, The appropriaie Govermment shall rmnirnr the implemenintion of this Act snd
Goveromen!  gaintaim distis on the aumber of cases filed and disposed of In respeet of all cases of suxus|
b el

- huraksmen! al workplace,

e At an

lala

Apploprisic 2d. Tine appropriate Government miry, subject to the aviilability of financial and other
Ciirverment SIS,

:;::::n I (1) develop relevant information, education, communication and training
publicese the materials, and organise awareness programmes, lo advance the understanding of the
Act public of the provisions of this Act providing for protection agning wexinl hurassment

of wormin ul workples,
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() formulate orientation and trsining programmes for the members of the Local
Cormplainis Committee
lg. (1) The approprinte Government, on being satisfed that it if necessary in the

public interest or 'in the interest of women employees at & workplace v do s, by order in
writing.—

(@) call upon any employet or District Officer 1o furnish in writing such informition
relating 1o sexual harassment as it may reguire;

() authorise any officer to make inspection of the records and workplace in
relatian 1o sexual harasement, who shall submit o report of such inspection 1o it within
such prrind as may be specified in the order.

(2) Every einployer and District Officer shall produce on demand before the officer
emaking the inspection ll information, records and other documents in his custody having a
hearing on the subject matter of such mspection,

26. (1) Where the employer fails to

{1r) cunssitute un Tntermml Convnitiee under sub-section (1) of section 4;

{(H) take acton under sections 13, 14 and 22; and

(¢} enmravenes or allemots o contravene or abets contmvention of other
provisions of this Act or iy rules made thereundler,
he shall be punishuble with fine which muy extend 1o fifty thousund rupecs.

(D17 any employer, nfter having been previously convieted of an offence punishuble
under this Act subsequently commits and is convicted of the ssme offance, he shall be Hible
m_

() twice the punishiment, which might have been imposed on & first conviction,
subject to the punishment being maximum provided for the same offence:

Provided that in case a higher punishment is preseribed under any other law for
the time being in force, for the offence for which the accused is being prosecuted, the
court shall take due cognizance of the sume while awarding the punishment;

Lify eancellation, of his licence or withdrswal, or non-renewal, or approval, o
eancellation ofthe registintion, as the cuse may be, by the Governmen or local authority
required for corrying on his business or activity.

27, (1) No courvshall mke cognizance of any offence punishable under this Act or any
tules made thereunder, save on 8 compluint made by the appricved woman or any person
nuthorised by the Tnternal Committes or Local Committee in this behulf,

() No court inferior 10 that of & Metropolitan Magistrate or a Judicial Magisuate of
the first class shall try any offence punishable under this Acr
(3) Every alfeoce under this Act shull be non-cognizable.

28, The provisions of this Act shill be in addition 10 and not in deropstion of the
provisions of nny other law Tor the time being in force.

29, (1) Uhe Central Gemverrment muy, by notilleiathon bnithe Odini Grestte, make nles
Foe cattrying vul the provisions of this Act,

{2) In purticular and without prejudice to the generafity of the foregoing power, such
ruley may provide forall or any of the Tollowing metters; namely: -

(i) the fees or allowances o be paid (o the Members under sub-scotion () of
wisetion 4,

(4} nopination of membeors under clatige (o) ol sub-vection (F) of section 7;

o) the fees or ullowanges 1o be pand (o the Chairperson, and Members: under
suh-section () ol section 7,

Power 10 call
foi information
imd wipeclion
of rocords

Penaly for
=hn-
compliatice
wilh
provisuss of
Al

Copnimnie of
offenee by
cotirls

Al ot Uny
derogefion of
any oihier law

Posver af

spproprinie
Governimcet

m make rul



ot fo
TETONE
Unlfieiilies

12 _II 1I_’.{ ]Aﬁl:'l TEOF INDIA EXTRAORDINAR [Pasin 1

(ify the person who miay make compluin under sub-section (2) of section 9;
{ e} the mmnner of inquiry mder sub-scetion (1) of section 11,

() the powers for making an inguiry. under clmse (c) of sub-section (7Y of
seation F1;

(1) the reliel 1o be recommended under clause (c) of sub-section (1) of section 12;

() the manner of action to be tuken under clavse (1) of sub-sechon (3) of
wection 13;

(i) the manner of action to be taken under sub-seetions (1) and (2) of section 14:
(/) the manner ol action to be taken under section 17;
() the manner of appeal under sub-section (/) of section 1§,

(/) the munner of organising workshops, awareness programines for sensitising
ihe employees and orleatation progrummes for the members of the Internal Commitiee
mnder ciawse (€) of sestion 195 and

(mt) the form end time for preparation of ol report by Internal Commitiee and
the Local Commitiee under sub-section (/) of section 21

(1) Fvery rule mude by the Central Government under this Act shall be laid as soon s
may be afler it is made, belore cach House of Parliumont, while it i5 in session, for a totl
period of thiny days which may be comprised in one session or in two or moTe suFcessive
sessions, snd if, before the expiry of the session immedistely following the session ar the
successive sessions aforesaid, both Houses agree in making any modificition in the rule or
both Houses ngree that the rule should not be made, the rule shall thereafier have elfect only
in such modified form or bo of no cffect, as the case may be; so, however, |hat any such
modificition or annulment shall be withowt prejudice 1o the validity of snything previously
done ynder tht rule.

() Any rule mude under sub-seetion () of section 8 by the State Government shall be
luisl, s s001 s miay be after it is made, before cach House of the Stuie | egisliture where it
consists of two Houses or whisre sueh Lepislane consists of one House, before tha

Hog

30, (7) [Funy diffically arises in giving effect to the provisions of this Act, the Central
Governminl may, by prder published in the Official Guzele, make such provisions, hot
inconsistent with the provisions of this Act, as may appear 1o it to be necessury for removing
the difficuliy:

Provided thit oo sueh order shall he made under this séction ofier the expiry of a
period of twa years from the connencement of this Act.

{2} Every arder made under thiy section shall be lnid, #s suo0 25 miy be after it is mude,
hefore cach Howse of Parliament

P MALHOTHA,
Seoy fo the Govt. of India

CORRIGENDA
PHE FREVENTION OF MOSEY-LAUNDERING (AMENDMENT)ACT, 2012
1 2af2005)
Al page 1B, in line 2, for “Ans". read “An”

Al patge 21, in line 14, foeProfection” | regd “(Priviection)”
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CORRIGENDUM

THE UNLAWFULACTIVITIES ( PREVENTION)AMENDMENT ACT, 2012
' (3 62013)

AL page 6, in line 22, for “clause”, read “claise”,

CORRIGENDUM

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 of2003)

Atpage 8, in line 29, for ‘sections 30", read *section 30,"",
CORRIGENIUM

THEAPPROPRIATION ACT, 2013
(9072013)

At page 1, in the marginal heading to section 2, for “4715,54,00,000",
read"49715,54,00,000".
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DISCLAIMER

All rights reserved. The publication is developed as part of University Grant Commission [USC) National BRagging
Prevention Programme for dissaminating the information to the Councils, Universities and the Colleges In India.

www.ugc.ac.in

www.anliragging.in and www.c4yindia.org
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Anti-Ragging Regulatory Framework in India

important Links for the Students, Colleges, Universities and Councils
Higher Education Institutions in Indiz (HEls)
Awareness Measures for Ragging free Campuses

Awareness Callateralz

ABBREVIATIONS

ACE Acsistant Commissioner of Polles NG Indian Nursing Goungil

AICTE Al indiz Coungil of Teghnizal Education 13 Infermation Techrology

ARG Ant-Raoqing Gommities M Medical Gouncil of india

ASP  Assistant Supsrintendent of Police NCRI  Nafional Council for Rural Institutes
BCI Bar Council of india WNCTE  National Gouneil for Teacher Education
e4y  Centrefor Youln Pl Pharmacy Councll of India

GOH  Central Council of Homeopathy RCI Rehabiiitation Council of India
GGV Central Gouncil for Indian Medicins SCHE  Sizte Councis of Higher Edusation
COA  Council of Archilecturs SHD  Sizlipn House Officar

L Dental Counch of inda 3P Supernigndent of Folice

OCP  Deputy Commissianer of Palice SPC  Siztutory Professional Councils
=it Fraguently Asked Tuestion sSSP Senior Supenntendant of Police
ICAR  Indian Council for Agricultural Research USE  University Grants Commission

IEC information Education Communication




RAGGING MENACE

Ragging is a disturbing reality in the higher edueation system of our country. Despite the fact that over the years, ragging
has claimed hundreds of Innocemt lives and has ruined the carsars of thousands of bright students, the practice is still
perceived by many as a way of Tamiliarisation” and an ‘initiation into the real world' for young callege-going students.

The Ragging is defined as any disorderty conduct, whether by words spoken or written ar by an act, has the sffect of
teasing, treating, or handling with rudaness a fresher or a junior student. Indulging in a rowdy ar undiseiplined activity
that causes or |5 likely to cause annoyance, hardship, ar psychological harm or to raise fear or apprehension thereof
in & fresher or junior student. Asking the studenis to do any act or perform semething that such siudents will not do
in the ordinary course and which has the effect of causing or generating a sense of shame or embarrassment 50 as
to adversely affect the physique or psyche of a fresher or junior student. This can lead to adverse effects such as
depression, anxiety, and sometimes even suicide.

Punizhment Provisions

Any student or group of students found guilty of ragging on campus or off campus shall be liable to ong or more of
the following punishments:

» [Debarring from appearing in any sessional test/ university sxamination or withhaolding results

» Suspension from attending ciasses and academic privileges

» Withdrawing scholarships and other banafits

= Suspension from the coliege for a period of one mamnth

= Canceliation of admission

» [ebarring from representing the institution in any national or international meet. tournament. youth festival. eto
= Suspension/expulsion from the hostal

= FKustication from the institution for pericds varying from 1 to 4 semesters or equivalent period

+ Bxpulsion frem the institution and consequent debarring frem admission to any other institution

= Hne up to twenty five thousand rupees

« Imprisonment for & term which may extend to two years or with fing which may extend to ten thousand rupess or
with bath

» Collsctive punishment - When the students committing or abetting the crime of ragging are not identified, the
institution shall resort to collective punishment as a deterrent 10 ensure community pressure on the potential
raggers.

Any institution that fails to take adequate steps to prevent ragging or fails to act In accordance with the Regulations
or fails to punish perpetrators or incidents of ragging suitably is liabls to the penalties and punishments as per the
provisions of the Regulations.

www.aniiragging.in/assets/paiinformation/english/what_constitues_ragalng.pdf
vwwcdyindia. crg/Hame /Antifiagging



ZERO TOLERANCE POLICY IN INDIA

No act of ragging, maijor or minor, shall go unnoticed. No ragger, male or female; student or non-siudent, shall go
unpunished. Ne Institution that fails to take action against ragging shall be allowed to operate.

The Supreme Court, in its judgement dated (8 May 2009 ordered the implementation of a ragging prevention programme
comprising, inter alia, setting up a toll-free anti-ragging helpling/ call center, a database of institutions/ studenis, and
engaging an indspendent non-gevernment agency as the monitaring agency.

Regulatory provisians and the apprapriate law are in force to eliminate ragging in all ks forms fron the universities,
deamed universities and other higher educational institutions in the country by prahibiting, preventing its cceurrence

and punishing those who indulge in ragging.

UEL Regulations on curbing the menace of Ragging in Higher Educalional Insiiutions, 2000

Ragging is a criminal offense and UGC has framed regulations on curbing the menace of ragging n higher
educalional institutions in order to prohibit, prevent and eliminate the-scourge of ragoing. In pursuance to the

Judgmesit of the Hon'ble Supreme Court of India dated 08.05.2009 in Civil Appeal No. 887/2008, in exercise
of the powers conferred by clause (g) of sub-seciion (1) of section 28 of the Universily Grants Commission
Acl, 1856, the UGC notified *Regulations on Curbing the Menace of Ragging in Higher Educational Institutions,
2009", These reguiations are mandatory for all universities/ inshilutions.,
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ANTI-RAGGING REGULATORY FRAMEWORK IN INDIA

’ Anti-Ragging Monitoring Committee, Minisiry of Education, Government of India
The Anti-Ragging Committes for monitoring measures to pravent ragoing In higher educational institutions is
constituted in the Ministry of Education, Government of India.

P University Grant Commission (UGC)
As per the directions of the Government of India, the UGC established the following regulatory framewark
mechanism to curb the menace of ragging in the country.

P> UGC Anti-Ragging Cell
The Anti-Ragging Cell within UGC Is an instructional mechanism to provide secretarial support for the collection of
nfarmation, maonitoring and to coordinate with the State Level Manitoring Ceall and Universities Level Committees for
effective implementation of anti-ragging measures. The Cell also coordinates with the Monitoring Agency.

P> Inter Council Committee, UGC
The UGC has constituied an Inter-Council Committes, consisting of representatives of the various Councils and the
Monitoring Agency. Such bodies in higher education are to coordinate and monitor the anti-ragging measures in
institution across the country and to make recommendations from time to time.

» The National Anti-Ragging Helpline
The National Anti-Ragging Help Line 24x7 Toll Free number is 1800-180-3522. The support is provided for queries
related to ragging, camptliant registration, among others.

P Monitoring Agency
The Centre for Youth (C4Y) iz the Monitoring Agency from April 01, 2022 (www.edyindia.org) to support the
National Ragging Prevention Programme in the country. The monitoring agency is working towards:
1. Establishing the Nafional 24x7 Anti-Ragging Helpling -
2, Software develapment (IT) for the operation of the national anti-ragging helpfine
3. Developmant and updating the anti-ragaing website (www.anfiragging in) and
monitoring agency website (www.cdyingia.org)
Building an online reporting mechanism for UGE, councils, universities and colleges
Conducting trainings of helpline exscutives
Supervising the performance of the heipline and exscutives
Ensuring sfficiency and ease of operations for the national halpline, UGC, colleges. universities, and the studsnts
Creating awarensss to demoie ragaing in univarsities, colleges across indla
Manitoring of the databases maintained by the commission

e



| The Councils, Regulatory Bodies

The 15 councils in India are making collaborative efforts with UGC to address the menace of ragging. They have been
issuing directions and monitoring the affiliated universities and colleges for adhering to the regulatory provisions
and compliances. They participate in UGL Inter-Councll mestings and the Anti-Ragging Monitoring Committes
meetings of the Ministry of Education, Government of India for updates and strategies. The councils are:

1. All India Council of Technical Education (AICTE)

2. Bar Council of Indiz (ECI)

o Council of Architesture (COA)

4. Dental Council of India (TCH)

. Indian Council for Agricultural Research ([CAR)

a. Indian Council of Medical Research (ICMR)

e Indian Nursing Council (INC)

8. Mahatma Gandhi National Councll of Rural Education (MGNCRE]
8, Mational Commission for Homoeopathy (NCH)

10. Mational Commission for indian System of Medicine {NCISM)
Ti. Mational Council for Hotel Management & Catering Technalogy (NCHMCT)
12. National Council for Teacher Education (NG TE)

13. National Medical Commission (NMC)

14. Pharmacy Council of India (PCI)

15. Rehabilitation Council of India (RCI)

18. ‘Sports Authority of india (SAIl)

17. Veterinary Council of India (VCI)

> The Anti-Ragging Committee (ARC), Universities and Colleges

The Anti-Ragging Commitiee is nstituted at sach college or university to ensure compliance with the provisions
of the regulations as well as the provisions of amy law for the time being in force concemning ragging; investigate
complaints and also, menitor and oversse the performance of the Anti-Ragging Sguad in prevention of ragging in
the institution, The Anti-Ragging Committee is responsible for ingulcating a culture of Ragging Free Environment on
Campus. The Anti-Ragging Committee is involved in designing strategies and action plan for curbing the menace
.of ragging in the college by adopling an amay of activities. The commitiee is also responsible for conducting
awareness programmes from time-to-tima on campus.

3 Anti-Ragging Squads, Universities and Colleges

The Anti-Ragging Sguad office bearers work under the supervision and guidance of the Anti-Ragging Commitiee
and engage in checking places like hostels, buses, canieens. grounds, classrooms and other places: of student
congregation to keep a vigil and stop the incidences of ragging, if-any, and report them if they happen. The squad
rale is also to educate the students at large by adopting various means about the menace of ragging and related
punishments there fo.




>

Transpareni Complainl Process
Specifically, after registering the complaint, the helpline executives forward if lo four Higher Authorities:

University Vice-Chaneellar | College Principal | SHO | City SF/SSF/DCP/ASF/ACF | Council

The team at the national helpling underinkes follow-up with the college’s Anii-Ragging Commilies
(ARG) for investigation and ARG repori till the safisfaction of the victim/ complainani. The complaint
remains active in the helpling until the victim/ complainant is satisfied with the action laken by the
authariiies. The consent in writing for ¢losing the complaini is taken from the victim/ complainant.

i the case is nol resolved 1o the saiisfaciion of the vicim/ complainant, the nafional helpline escalates
the case o the Monitoring Agency for further action in terms of advice; second opinion, or follow-up
by the Monitoring agency itsell.

if the complainant is nol satisfied wiih the action taken by the college or the college authorities are not
cooperating with the helpiine cenlre, such cases aie escaiated 1o the University Grants Commission and
the respective council for intervention.

There is an online management system set up in the UGC premises for UGC to act on the complaings
that have been escalaied (o UGC. Any aciions in lerms of writing a letier, email, phone calls efc. are
being logged imto the case file-of the respeciive complainl. The case fila is also visible to the victim/
complainant - www.ugec.ac

The ztstuz of the complaint with compilete follow-up can be accessed al the link below with speeific
complaint number:

Entar Carmpldinl Numbor To Chaizk Stalus

www.antiragging.m

Neote: The helpline NEVER discloses the ideniify of the viciim without their permission and consent.

Ragging Complaints Registration

The students in distress due to ragging-related ineidents can contact National Anti-Ragging Helpline 1800-
180-5522 (24x7 Toll Freg) or e-mail to helpline@antiragging.in.

Or

They may also contact UGC Menitoring Agency i.e. Centre for Youth (C4Y) at antiragging@¢4yindia.arg or
011-41612005 or 88180 44577 (only in case of emergency).



IMPORTANT LINKS FOR THE STUDENTS, COLLEGES,
UNIVERSITIES AND COUNCILS

> Students and Parents Undertaking Affidavit

In compliance of the second amendment in UGG Regulations, it is compulsory for each student and every parent
to submit an online Anti-Raoging undertaking affidavit evary academic year. The universities and colleges are also
requested to implement the revised procedure for students to file onfing Anti-Ragging affidavits. The student wil
receive an e-mail with her/ his registration number. The student will forward that e-mall to the Nodal officer in her/
his university/college e-mail. (Please note that the student will not recelve pdi affidavits and she/ he is not required
to print & sign it &s it used to be in the sarfier cass).

Linkto fill out ths eniine undertaking affidavit by students and parents:

www antiragging.in/aifidavit_registration_disclaimerhtmi | www.cdyindia org/HormeiUndertaking

P> Raagging Complaints Registration
The complaints of ragging are being registered through the following means:
1. Viz &-mail: helpline@antiragging.in
2, National Anti-Ragging Heip Line: 1800-180-5522. 24x7 Toll Frae Number
3. Sun Matto via Social Media piatiorms, news, reporiers, influencers, social workers amang others

Links for filfing out ragging complaints:
The Naticnal Anti-Ragging Helpline websits - wwweantirsgging i
The Maenitoring Agency website - www cdyindia arg

’ Universities and Colleges Compliance
The UGC regulatien has mads it mandatory for the universities and colleges 1o demole ragging in their campuses
and follow the compliances to achieve these objectives. The universities are requested to 1ill anling compliance and
also immediately instruct all the colleges under their purview to follow it.
Link for ‘confirmation on compliance being fallowed’:
www antiragging.in/compliance_desclaimerhtml | www.edyindia. orgiHome/CallegeComplaince

B Colleges and Universities Contact Delails

As per the order of the Hon'ble Supreme Court, it is mandatary for the college and university authorities to update
thelr details each year, so that college students can navigate the college or university details while filing the
undertaking affidavit,

link to update college:or universify details:
wiww anliragging.in/compliance desciaimerhiml | hiflps//www edyindla org/Homs/UpdateCollCont

P> Councils Reporting
The various councils in India are the statutory bodies for regulating universities and colleges. The measures
undestaken by them to curb the menace of ragging in their respected affiliated universities and colleges are to be
mandatorily reported.
Link fo.upload the council’s reporis:
www. anifiragging. infadmin/login. php




HIGHER EDUCATION INSTITUTIONS IN INDIA (HEIs)

UGC Regulations on 'Curbing the Menace of Ragging in Higher Educational Institutions, 2009° are mandatory and
all higher education Institutions: are required to take necessary steps for its implementation including the manitaring
mechanism. Any violation of these regulations will be viewed seriously. it any institution fails to take adequate steps
to prevent ragging or does not act in accordanca with these Regulations or fails to punish perpstrators of incidents of
ragging suitably, it will attract punitive action against itself by the UGC.

The requisite mandatory-action for eurbing the menace of ragging in all Higher Educational Institutions:in india:
= Sirengthen and augment anti-ragging mechanism by way of adequate publicity through various mediums
» Constitution of Anti-Ragging committee and Anti-Ragging squad

= Establish Anti-Ragging Cell

= |pstall CCTV cameras at vital points

= Organige anti-ragging Interaction, workshops and seminars for the freshers and the senior students

=  After the commencement of the academic year organised professional counseliing of the students

= Ensure identification of trouble triggers and take appropriate action

= Mentien of Anti-Ragging wamings in the Institution’s E-prespectus and E-information booklets/ broghures

» Conduct surprise inspections of hostels, students, accommodsation, cantsens, rest cum recreational rooms,
tollets, bus stands, and all other strategic locations

» Undertake all other measures that would augur well in preventing/ queliing ragging and any uncalled-for behaviour
and the incident.

Wehsite with nodal officers’ complete details

Universities/ colleges have to dispiay the emall address and contast number of the Nodal Officer of the Anti-Ragging
Committes of their university/ college on their website and campus areas fike Admission Centra, Depariments, Library,
Canteen, Hostel, Comman facilities, stc.

Admizzion Form

Universities and colleges are reguested to insert & mandatory column in their university/ calleges adgmission form as
per the given format;

! Anti-Ragging Undertaking Reference no: |



AWARENESS MEASURES FOR RAGGING FREE CAMPUSES

= Evary public declaration of intent by any institution in
electronic. audio-visual, onling, social media, print,
website;: admission prospectus/ booklet or any other
media should expressly mention that ragging is totally
prohibited in the institution at the time of admission of
students in any course.

= The brochure of admission/ instruction booklet or
prospectus, whether in print ar electronic format, shall
prominently print these regulations in full.

» |nstitutions should display posters in all prominent
locations showcasing the provisions of penal law
appiicable to incidents of ragging.

+  Atths end of each academic year, the institution should
sand a letter 1o the parents/ guardians infarming them
about the Regulations and any law for the time being
enforced prohibiting ragging and its punishments.

» nstitutions can issue public notices Inthe newspapers,
update their websites with the nodal officer’s complete
details.

= Every fresher should be provided with a printed leafiet
with all the information to seek help and guidance from

in Nutshell

Brochure of admission/instrucion
booklet or the prospecius

| eaflets
Posiers
Institution website

Mestings
Publicity campaign

Seminars and workshops
Professional counselling
Orientsfion programmes

Large scale cullural, sports and other

all authorities and agencies, and a calendar of events and activities laid down by the institution to facilitate and
complement the familiarisation of freshers with the academic environmant of the institution.

» |nstitutions should conduct joint sensitisation and arientation programmes for both freshers and senior students.
» nstitutions should constitute Anti-Ragging Committee and Anti-Ragging Sguad which will be responsible for

spreading awareness and preventing the occurrence of ragging.

» Meeting of all staff, functionaries and agencies before the commencement of the academic session.

» |nstitutions should faunch a publicity campaign against ragging before the commencement of the academic year
»  After the commencement of the academic year, the batch of freshers should be divided into small groups and

assigned to the faculty for difficulties anid guidance.

» Random anonymous survey should be done among students about ragging, and it should be a regular practics in

the institution.

b UGC designed and distributed four types of postars amongst Universities/ Reguigtory Authorities! Dounciis: 178/ NITs! other
educational insfimtions for their prominant display. These anti-rsgging posters must be displayed at 2 prominent places like
the Admisslon centre, Departments. Librasy, canteen, Hostel Common facilities, etc. These posters are avallable on UGC

website. The sizz of B2 pesiers should be 9x6 foat

’ UGE developed 05 TVCs of 30 seconds each with different perspectives | 2 Parents, victims, and {ffenders




AWARENESS COLLATERALS

> Posters
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REACH 0UT

University Grant Commission (UGC) UGC Anii-Ragging Cell {ARC)

Bahadur Shah Zafar Marg NET Bureau, South Campus of Delhi University,
New Defhi 110002 Benita Jhuarez Marg, New Delhi 110 021

P: 81 11 2360 4446; 2360 4200 P: 91112411 2087

E: contact.ugei@nic.in E: raggingeell@yahoo.in

Monitoring Agency Mafional Anti-Ragging Helpline

Centrs for Youth (C4Y) New Delhi 110007

New Defhl 110.068 P: 1800 180 3522 (2457 Todl Free Number)

P81 11 41617 9005 £: helpline@antiragging.in

E: antiragging@c4yindia.org

NATIONAL RAGGING PREVENTION PROGRAMME

WWww.ugc.ac.in
www.antiragging.in and www.c4yindia.org

Guidelines Content and Design by Centre for Youth (C4Y), Monitaring Agenoy
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Mechanisms for Submission of Offline and Online Students’
Grievances for Ragging and Sexual Harassment

The institution has established dedicated commitiees, namely the Anti-Ragging
Committee and the Sexual Harassment Committee, to address issues related to
ragging and sexual harassment within the campus. These committees are
responsible for ensuring a safe and conducive learning environment for all
students. The mechanisms for submission of grievances are outlined below:

1. Oral and Written Submissions

1. Direct Reporting:

-

Oral Submission: Students can directly inform the commitiee
members about incidents of ragging or sexual harassment. The
committee members are available during specified hours to listen
to grievances.

Written Submission: Students can submit 2 written complaint
detailing the incident. This can be handed directly to any member
of the commitiee.

2. Complaint Form:

o

Access: The complaint form is available for download on the
institute’s official website.

Submission Process: Students can fill out the form and submit it
to the designated committee office. Forms can also be obtained
and submitted in person to the committee.

Acknowledgment: Upon submission, students will receive an
acknowledgment receipt confirming that their complaint has been
registered.




2, Authority and Disciplinary Action

Principal's Authority:

= The principal holds the sole authority to address and take
disciplinary action concerning incidents of ragging and sexual
harassment within the institution.

> Upon receiving a complaint, the principal will ensure that an
immediate and thorough investigation is conducted.

o The principal will review the findings of the committee’s
investigation and decide on the appropriate disciplinary measures
to be taken.

3. Steps Taken by the Committees

The Anti-Ragging Committee and the Sexual Harassment Committee follow a
structured process to address grievances:

1. Acknowledgment:

. Disciplinary Action:

> Upon receiving a complaint, the committee acknowiedges receipt
within 24 hours.

= An initial meeting is convened to review the details of the
complaint and assign it to a specific member for further
investigation.

. Investigation:

il

> A thorough investigation is conducted, involving interviews with
the complainant, the accused, and any witnesses.

- Evidence s collected, including any relevant documents,
messages, or recordings.

= The investigation aims to be comprehensive, fair, and impartial.

. Interim Measures:

> If necessary, interim measures are taken to ensure the safety and
well-being of the complainant. This may include temporary
suspension of the accused, changes in class schedules, or other
protective actions.

Report and Recommendations:

o Upon completion of the investigation, a detailed report is
prepared, outlining the findings and recommendations.

= The report is submitted to the principal for review and further
action.




- Based on the findings, the principal decides on the disciplinary
actions to be taken against the perpetrator. This can range from
warnings and suspension to expulsion, depending on the severity
of the offense.

= The disciplinary action is communicated to both the complainant
and the accused.

6. Follow-up and Support:

= The committees ensure that the complainant receives ongoing
support and counselling if needed.
o Follow-up meetings are conducted to ensure that the issue is fully
resolved and that the complainant feels safe and supported.

4. Preventive Measures and Awareness

+ Expert and Guidance Lecture:

= Expert and Guidance lectures are arranged to raise awareness
about the conseguences of ragging and sexual harassment and
the importance of maintaining a respectful campus environment.

« Code of Conduct:

= The institution’s code of conduct, which outlines acceptable
behaviours and the conseguences of violations, s widely
disseminated among students and staff.

+« Anonymous Reporting:

= Mechanisms for anonymous reporting of ragging and sexual

harassment are available to encourage students to come forward
without fear of retaliation.

By implementing these mechanisms, the institution ensures a robust
framework for addressing grievances related to ragging and sexual
harassment, fostering a safe and respectful academic environment.

o
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Redressal of Students Grievances Including Sexual harassment and Anti-ragging

The 1nstituts mamntamns a secure ‘and conducrve environment for all students, characterized by
rare mstances of student discomfort on campus. Central to this environment are proactive
measures and dedicated committees tasked with promptiy and effectively addressing grievances.

Our college prides itself on fostéring a notably healthy atrmosphere whers incideats of raggmng or
sexual harassment are exceptionally infrequent. This posttive environment 1s nurtured by vigilant
faculty and robust security measures, including CUTV surveillance and regular patrols. The
institution's location, away from urban centers known for higher mcidences of such issues.
further contributes toa peaceful and safe learming environment.

Despite the ranty of occurrences, the college operates several crucial committees: Farstly, the
Anti-Raseing Commuttes actively prevents and addresses ragomg through awareness campaigns.
surveillance, and patrols, mamntaining a zero-tolerance policy. Secondly, the Sexual Harassment
Committee ensures strict adherence to policies prohtbiting harassment handling complaints
confidentially and sensitively, wrth thorough investigations and appropriate actions. Thurdly, the
Intermal Complaints Committee (ICC) addresses vartops grievances mapartally, ‘supporting
complainants and mamtaining college standards Lastly, the Grievance Redressal Comnuttee
offers a structured platform for resolving disputss transparently and fairly.

In conclusion, while incidents affecting student comfort are rare, our commuttees play pivotal
rofes 1n upholding rigorous standards and swiftly addressingany 1ssues. Their continuous efforts
pnderscore our commitment to creating an envirenment where all students can thrive
academicaily and personally, free from harassment or mtimidation
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1, Leciure sn Women Empowsrment
A lecture on Wemen Fmpowerment was crganized under the component 9@ by BUSA ististive
of the college on 25092018, For that the college had immted Dr. Bbamt Hambhamya of
Govermment Aris and Commemnce College. Vanthals Dy Mekbin enlight=ned the siodents about the
streteth of women He alse pave mumber of examples and success story of successiitl women He
also talked sbout the nghts of women Overal] the lectore was really foutfnl for the students and
feculty member as well 83 wudents apd all the faculty members atfended the lecime
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Date:08/02/2021
7. Dehate Competition on Powerful Women, Powerful Tndia®

On March Bth 2021, Govenment Arns College, Bhesan celebrated Intermational
Women's Day with a spinited debate titled "Powerial Women - Powerful India ¥ Ten
students from the second and third vears showeased their debating skille. tackling topics
such as econonnc empowerment, edocation, gender equality in leadership, and challenges
n aclievmg gender parity. The event, coordinated by Dr P. V. Guranan: from the English
mmmm:mﬁmlhmﬁmmmwﬁuﬂymm
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fostening awareness and appreciation of woiien's roles m sofoictal progress. The debate
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9. Informative Talk on Women's Right

‘An Informetive ik was orpanized on 'Woemen®s Right by Hamesment and Anti Bapgme Cell of the:
college on 3O0R20ZY T was orgunized muder “Awareness Week for Daw” (Epnunl Seva Sapiah) For
this programmne A K Parmnar sy, Solanks Sir. And Pandya Sz from Taluks Court were mvited The
programms was anchored by the bead of Hirtory deparmment. Mr Sansh Meghom In the bemmmine A K
Parmar spoke on women's night and lssues facing by women in legal matters Pandya sir shased the
miormation about POCS0-not. Stadents parnopated sciovely i thes programme. My stodents szked the
quesanns 10 Hhe mviied guesi Sshsfactiory aswen were Gven o the smdeniz. Vote of thanls was done
by Dr. Sanjaxy Bandhiva of the Hindi Departreent
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Annual report of the committee motioning the activities and
number of grievances redressed to prove timely redressal of the
grievances

The institute maintains a safe and conducive environment for all students. It is
reflected In the rare occurrence of incidents causing student discomfort on
campus. Our institution Is committed to ensuring that every student feels
secure and supporied, and this commitment is upheld through proactive
measures and dedicated committees tasked with addressing any grievances
promptly and effectively.

Overview of the College Environment:

Qur college claims a notably healthy environment where instances of student
discomfort, particularly related to ragging or sexual harassment, are
exceptionally rare. This positive atmosphere is nurtured by a vigilant faculty
and healthy security measures that continuously menitor campus activities to
prevent any untoward incidents. The institution’s location, situated away from
bustling metropolitan areas known for higher incidences of such issues, further
contributes to maintaining a peaceful and safe learning environment.

Committees and Their Roles:

Despite the rarity of such occurrences, our college operates several
committees dedicated to handling grievances related to ragging, sexual
harassment, and other concerns that may affect students' well-being and
educational experience:

1. Anti-Ragging Committee:

= The Anti-Ragging Commitiee is actively engaged in preventing and
addressing instances of ragging on campus. |t conducts regular
awareness campaigns, installs CCTV surveillance, and organizes




patrols to monitor and deter potential incidents. Although cases
are infreguent, the committee remains vigilant to uphold a zero-
tolerance policy towards ragging.

2. Sexual Harassment Committee:

Committed to creating a respectful and safe environment, the Sexual
Harassment Commitiee ensures strict adherence to policies that prohibit
any form of harassment. It handles complaints with sensitivity and
confidentiality, conducts thorough investigations, and recommends
appropriate actions to support victims and discipline offenders.

3. Internal Complaints Committee (ICC):

The Internal Complaints Committee (ICC) handles any grievances,
including those related to sexual harassment, bullying, and eve-teasing.
Even though such compiaints are rare, the ICC makes sure to investigate
them fairly and without bias. The committee supports those who file
complaints throughout the process and works to resolve issues in a way
that maintains the college's standards of conduct.

4. Grievance Redressal Committee:

The Grievance Redressal Committee addresses broader issues affecting
students’ comfort and educational experience. It provides a platform for
resolving disputes through structured procedures, ensuring
transparency and fairness in handling grievances, even though
OCCUrTEences are rare.

In conclusion, while our college prides itself on maintaining a remarkably safe
and supportive environment with minimal instances of student discomfort, our
committees remain integral. They uphold rigorous standards, ensure proactive
measures are in place, and stand ready to swiftly address any issues that may
arise. Through their continuous efforts and dedication, we reaffirm our
commitment to fostering an environment where every student can thrive
academically and personally, free from harassment or intimidation.

yCipa
Govt. Artz College
Bhesan. Dist. Junagadh.
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Statutory /Regulatory Committees for Sexual harassment and Anti-ragging

The institute have established vital committees to address issues of sexual
harassment and ragging, ensuring a safe and respectful environment for all
students, faculty, and staff.

The Sexual Harassment Committee is dedicated to handling complaints
related to sexual harassment. It operates under strict confidentiality, offering a
supportive platform for individuals to report incidents without fear of reprisal.
The committee conducts thorough investigations, provides necessary support
to victims, and recommends appropriate actions to prevent future
occurrences,

The Internal Complaints Committee (ICC) focuses on resolving various
complaints, including those related to sexual harassment, bullying, and eve-
teasing. It ensures fair treatment of all parties involved, maintains
confidentiality, and follows due process in Investigating and adjudicating
complaints.

The Anti-Ragging Committee s tasked with preventing and addressing
instances of ragging within the college premises. It promotes awareness
through educational initiatives, enforces a zero-tolerance policy, and takes
disciplinary action against offenders to maintain a safe learning environment.

Additionally, the Grievance Redressal Committee addresses broader
grievances affecting students' comfort and educational experience. It
facilitates the resclution of disputes through structured processes, promoting
fairness and accountability across the college community.

Together, these committees play integral roles in upholding institutional
values, promoting respect, and safeguarding the well-being of all members of
the college community against harassment and misconduct.




Anti-ragging Committee

Coordinator | Dr. Sarojben Narigara sarojnarigara@gmail.com
Assistant Professor in | Cell No. 94265 30104
Psychology

Co- Dr. Bharatkuamar M. | Bharatbambhniya3112@gmail.com

coordinator | Bhambhniya Cell No. 94265 30104
Assaciate Professor in
Gujarat

Member Dr. Ajay L. Joshi joshiajaydhari@gmail.com
Assistant Professor In | Cell No. 88663 20830
Sanskrit

Member Dr. Sachin J. Pithdiya sachinjpithadiva@gmail.com
Assistant Professor in | Cell No. 70486 86315
Sociology

1. Institutional Authorities:

(A ]

Ensure compliance with UGC regulations and provide necessary
resources for the Anti-Ragging Commitiee (ARC).

Support the implementation of the anti-ragging policy across the
campus.

2. Anti-Ragging Committee (ARC):

(=]

o

Develop, implement, and regularly review the anti-ragging policy.
Conduct awareness programs and training sessions for students
and staff.

Handle complaints of ragging, conduct thorough investigations,
and recommend disciplinary actions as per policy.

3. Faculty and Staff:

[}

Promote and maintain a ragging-free environment by acting as
role models.

Monitor student behavior and promptly report any incidents of
ragging to the ARC.

Participate actively in awareness campaigns and training programs
organized by the institution.

4. Students:

Adhere strictly to the anti-ragging policy and refrain from
participating in or encouraging any form of ragging.

Report incidents of ragging promptly to the ARC eor designated
authorities. !
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Engage in awareness activities and contribute to fostering 3
positive campus culture free from harassment.

5. Preventive Measures:

(A ]

Conduct awareness campaigns through discussions, talks, and
posters highlighting the consequences of ragging.

Install CCTV cameras in strategic locations and conduct regular
patrols to monitor and deter ragging incidents.

Provide anonymous complaint boxes for students to report
incidents safely and encourage counseling support for victims.

6. Disciplinary Actions:

o

(]

Enforce strict disciplinary measures for students found guilty of
ragging, including suspension, expulsion, cancellation of
admission, fines, or legal action under relevant laws.

Ensure consistent application of penzlties to deter future
incidents and uphold a safe learning environment for all.

Through these roles and responsibilities, the institution aims to proactively
prevent and effectively address incidents of ragging, fostering a supportive
environment where all students can pursue their education free from
harassment or intimidation.

Sexual harassment Committee

Coordinator Dr. Sarojben Narigara | sarojnarigara@gmail.com
Assistant Professor in | Cell No. 94265 30104
Psychology

Co-coordinator Dr. Bharatkuamar M. | Bharatbambhniya3112@gmail.com
Bhambhniya Cell No. 84265 30104
Associate Professor in
Gujarati

Member Dr. Ajay L. loshi joshiajaydhari@zmail.com
Assistant Professor in | Cell No. 88663 20830
Sanskrit

Member Nitin Gajera oajeranitinlis@gmail.com
Librarian Cell No. 99091 87955

The Sexual Harassment Committee, entrusted with the task of addressing

incidents of sexual harassment within our institution, operates with the utmost
commitment to maintaining a safe and respectful environment conducive to
learning and professional growth. Hereare the comprehensive roles and

responsibilities of the committee:




. Receiving and Processing Complaints: The commitiee serves as the
primary point of contact for receiving complaints related to sexusal
harassment. it ensures that complainants can securely submit their
grievances, whether orally or in writing, while maintaining strict
confidentiality.

. Confidentiality and Sensitivity: Upholding confidentiality is paramount
to the commitiee's approach. It handles each complaint with sensitivity
and empathy, respecting the privacy and dignity of all parties involved.

. Investigation and Fact-Finding: Upon receipt of a complaint, the
committee initiates a prompt and thorough investigation. This process
includes gathering relevant evidence, conducting interviews with the
complainant, the accused, and witnesses, and reviewing pertinent
documentiation to establish the facts of the case fairly and objectively.

. Awareness and Prevention Initiatives: Proactively promoting awareness
and prevention of sexual harassment is a core function of the
committee. It organizes educational workshops, seminars, and training
sessions to inform the college community about their rights,
responsibilities, and the importance of maintaining respeciful conduct.

. Support and Counselling: Throughout the complaint resolution process,
the committee provides compassionate support and guidance to
complainants.

By steadfastly adhering to these roles and responsibilities, the Sexual
Harassment Committee plays a pivotal role in safeguarding the welfare and
dignity of every member of our college community. It reinforces a commitment
to zero tolerance for sexual harassment while promoting an environment
where all individuals can thrive and contribute positively to our shared
academic and professional endeavours.

internal Complaint Committee

Coordinator | Dr. Ajay L. Joshi ioshiajaydhari@email.com
Assistant Professor in | Cell No. 8866320830
Sanskrit

Co-coordinator | Dr. Vishavjit A Kava Vakava7686@gmail.com
Assistant Professor in | Cell NO. 88251 76823
History

Member | M. Dilip Gajera Gajeradilipe@gmail.com
Assistant Professor in | Ceil No. 94281 15848

| Economics




The Internal Complaints Committee (ICC) of the institute is assigned the
responsibility of addressing and resolving complaints related to various forms
of misconduct that impact students' education and comfort on campus.
Specifically, the ICC handles cases related to sexual harassment, bullying, eve-
teasing, and any other complaints that compromise the safety and well-being
of students within the college environment.

Roles and Responsibilities of the ICC:

1.

Receiving and Handling Complaints: The |CC receives complaints from
students, faculty, or staff regarding incidents of sexual harassment,
bullying, eve-teasing, or other related issues. It ensures that complaints
can be submitted confidentially and provides multipie channels for
reporting, such as written submissions or in-person meetings.

. Confidentiality and Sensitivity: Maintaining strict confidentiality is

paramount for the ICC. it handles complaints with sensitivity, respecting
the privacy and dignity of all parties invelved. This approach is crucial for
creating a safe space where individuals feel comfortable coming forward
with their concerns.

. Investigation and Inquiry: The |CC conducts thorough and impartial

investigations into each complaint it receives. This process includes
gathering relevant evidence, interviewing witnesses, and reviewing
documentation to ascertain the facts of the case. Fairness and
transparency are maintained threughout the inguiry process.
Recommendations and Actions: Based on the findings of the
investigation, the ICC makes recommendations for appropriate actions
or disciplinary measures. These recommendations are guided by
institutional policies and legal frameworks, ensuring that the response to
each complaint is both effective and fair.

. Awareness and Prevention Programs: The ICC plays an active role in

raising awareness about issues related to sexual harassment, bullying,
and eve-teasing within the college community. It organizes workshops,
seminars, and training sessions to educate students, faculty, and staff
about their rights and responsibilities, as well as strategies for
prevention.

By fulfilling these roles and responsibilities, the Internal Complaints Committee
plays a crucial role in promoting a safe and harassment-free environment
conducive to learning and working in our college community.




Grievance redressal commitiee

Coordinator | Dr. Bharatkuamar M. | Bharatbambhniya3112@gmail.com
Bhambhniya Cell No. 84265 30104
Associate Professor in
GGujarati

Co- Dr. Sarojben Narigara sarojnarigara@gmail.com

coordinator | Assistant Professor in | Cell No. 94265 30104
Psychology

Member Dr. Vishaviit A Kava Vakava7686@gmail.com
Assistant Professor in | Cell NO. 99251 76823
History

Member Dr. Pankaj Solanki trpankajsolanki@gmail.com
Assistant Professor in | Cell No. 58981 10053

English

Roles & Responsibilities

1. Receiving and Acknowledging Complaints:
The committee receives grievances from students, faculty, and
staff through various channels, ensuring confidentiality and

o

o

<)

-

sensitivity.

It promptly acknowledges receipt of complaints and assigns
reference numbers for tracking purposes.
2. Initial Assessment and Investigation:

Each grievance undergoes a thorough initial assessment to
determine its nature, severity, and urgency.
A dedicated subcommittee or appointed members conduct
impartial investigations, collecting evidence through interviews
with involved parties and adhering to principles of natural justice,
3. Recommendations and Actions:
Based on investigation findings, the commitiee recommends
appropriate actions or disciplinary measures in accordance with

institutional policies.
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It ensures clear communication of outcomes to both the
complainant and the accused, providing opportunities for
feedback or appeal if necessary.

4. Record Keeping and Reporting:

m]

Detailed records of grievances, investigations, actions taken, and
resolutions are maintained.

Regular reports on grievance activities are provided to track
trends, address common issues, and assess the effectiveness of
the process.
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